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ST & ST FHTAIGAT ST FHTTHAT H (e Tk ST F ATH 3h] TTCHHIT ST T aTH L TS | IH HEW AT o Tafig Wieid gu SR
& YT R T TR TRAoT e EO &1 TS T e = |

T IR FIAT H T &l 5 ST 8, BT hifed 1 Gl Ferd ¢ 3R qieh-A1G137 i THIRIE S o@ell 3iierd 1 3Ted @ | 3 s o,
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TR €, 7 o €, T S |

SATTERIFT=TRE o T AT 6 At o il ST T I 2, 3961 Foramatt iR Farat o +ff 398 81 Weierd 7% ahiet ar, fore Sratfsaa weet
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I GV STl ST, TchRT FRRTIT ST GrHTee o Sioht hl I8 HelT SATTeh! 39 (o1 STia o ST STETT 6T famaete & aret |

3T il i . I Yok U WHIS G o &9 H AT i ST ST € | SR F GeAre G sh Je 18T =0T W bl
STETcH, TS T& Hiah(deh TahaT o G o ate o foTg qa =T & Maedd o, 93w & RIieT He, 3faur & #ffit we qu I & SAifd 7
Tfaq foF 3 | % oo Sfem § U 9gd @ #E TR R, S wifed o sfaem % fow Sopw e ergum ¥ emfeieEmd 3
PuL LC) Eal TATIAT Eal offl E2ED Hfehed Eij STTERYOT wd Hehcd
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iR 7 it foret & I fam, © weTd e, e o Sk it wad & T3 8, 38 STk SATect o ST i SR TE1 & | et aeh "R 37K fren
o1 foraTe 8, 718 3179 Tgu Sl oh fg-foretre 2 | §a FeRichi &, Safoie 9 foret STrehm o1 gt T 1 S STmehr o €1 i &, 9 9 T
BT TehaT 7, FATToh 347 a1 TN 31 98 "R +ff & iR Frreem oft 1 (1)
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TTATCHT STel Tk & df SATeHTaTy  Hawma Fal (2)

CIEHERCIR] el STferae Eal quTH F EQl ERIE] fepam EISIC]
3R T T ST TG AT I St T qerel ST & | HF AT 3T ST ATHT Teh THL o T o HTST i STl FI SATCHT AT ¥ e 2
anfester=m ¥ qeagfy ¥ WeT JraT A Tere T ST g ST F AR F I AR F wre T et | 9w e
TSI AT TR | I8 AT & I 6 HTEAH & Wi, TS, HAHGT b1 EUSH L S I T Teh ToF 5 Sler 7 T forarm |

TR T Sfie % AR ForremTET ot S S 2T @ | 98 aRite ST i, fE o oa wererd s anfie gunend, wae o afe
T Ik SAfchedl h ATE LA ShT ST HT T §9 30 07 I &, ST JoIep G ST T At © | i3 e I JaTareelT H sifigeh Hearhia
4 2w e feffer 3T g8 aTfehek & &7 1 a@dT €. FIE qEU 3 IqL ASHITT o WIS o &9 § Wl i €, e a4 uehar 1 5
e o1 ST foa, e ot 5fy § o wiid awifes 2, S e svesar 3 e Sfe ofi fommi i ferdaat i uehfers S wme
T R TR 8, ST R F A 78 T wad §, ST a9 910 A H g 9 € 3k 9 |t qfeask ara w9 g E | (3)

W3 3 IR H € e Jal-caret  Hiel 1 fmtor 3R it i smor-ufer Fafi w9 & S wd 2 | e w e o g s
| TR et T SR, BT, TS, e, SaEtetat, T momfa enfy e Seft-gadr aet farrsm d we S @ F | A
¥R T T AR GTY Heh! T O H 3T L T 2 |

THST U farTiSId GHTST oh ThIehLoT sl 33T T 37l Hobel &I (oS < @1 € | 37 0a | it sIrafe wer €, fobg Ty om Sarar & oo
TR Y- 3R 3o ST efl-<aaTail okt TR Tershl STt 1 & Tl T 2 | (4)
Tt wwmelt o Su=TEeRR 7 SATfeRieRtEn it e Rt Te AR S foR € | STfeRienterl deRETel 8 g WEd Bl i

TTAEH ST St TFRT T 2Afre & A SATaRTiieh TehRicHs THE S 1 T4 36, Sed STmeie & S0 G 6 e ug
A % F AT H TAT, FHEOM T6 WHedl o Sfisil b1 AT foFaT S ¢ |

TRIIHTE, ST i AfenT STeiforen ¥, TAfers saeh SR W S 1 e 21 Ae HAR F HATT FH G A & A =56 F w2,

fohq o. et firer 3 = AT AT AT TR A1 AT AT i &, FAMIC & B ed, A1 +ff 36 3 A7 1 WHHR o e WAy
et Y |

HATHIPEE H W gL Hea ey off SASYesh A0 T W @ gU SR aiet, Al SR F@arel JoenT «ff 5 @ gfaarat set 3, ar «ff
T AT FHHTS I BISHL ATTh FleU(oh I T FHeiT THR Tl FHET | TUF HA HT TS FA o6 ¢ H 7w # g sveqa & |

et oAt foremeemr o sl T st erwar of) S 7o ST o A ¥ age b1 U i fewm &, e A she g &
TN o 7T st | STfeRieRra U Wi, i, e, T, foias va wrst o qedis el 31 Ie 39 I & g T fom=mi
T TATI ForaT, ToTeel TCTeliar SO el STl T @UST R ST Heh| 3vai It HIeAd ST o e Tor o foAu 2t Ferameamd uef stamonaat
i wenfid foma, e sftem s 3 73 fagrea garedar o+ |

Tt Trer Tyt
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R wifdcasRt # aepfaw v aaRe awfdwar &1 #@gca

I7gR g 4TS ABSTRACT

v . efterelf,wEma ST, Rl HRAT IuTET F AT T wifee Rumst #r (R sk
ST, AT TR Ic] AgIfdeaerd & Jeqarfed) ged oy aws i1 Aaflrse a@mfwar &1 AN
QAT (. 7. ) AT T Yol eI &, 39H Fo RAAvanst st oRenfa fra

) ST TFhdl §1 SHA JHT AT F TaET FT FS a1 @ FhaT ¢l
Paper Rcevied date 2 2

05/03/2025 HRAT dE@s e ot AfFT & T F F4 IRaR & ¥GET F

Paper date Publishing Date T & @ d@d FIGT &1 sUX 50-60 ISt #F gAY IR, Terat
10/03/2025 ¥ AP Foiemt ¥ P IRER cyaTn W oREH el

| Dol & 9HTE § T9T ORI F e e & aRomarae s
https://doi.org/10.5281/zenodo.15001734 A 1 @ B ¥ e e diRw § 39 AR a6 b
I AR IRAR SYaEAT F §YaFd §F & T W Fonfoa &

waed 7Eor v ¥ g aw RaRa @ g ¥

FAR dEe &1 ATt Ieqera- fed aRaR #r i faw wwur
W g g . IRaR # dgad @9y, IRaR F @
safadca, s Ffeaeal & o ¥eET F1 ¢@ 3 @At &
5-AE T Fear 31 AR FEFfa # IRaR F U= s T8
¢ & cufdd wdvyw wRa® aafawar & & oRRa gar §1
sifa, aof, 4d, AT, ASE-F EEAW 9 H AfFd & I
Avgs At & giase @

HEgrse- Fotensit, fafea wavyw 56-A, afFe |
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TRRIE % e H AT T STIeHTST FIIGRaT et 3 =T-ufe TSt o Seshrl ot fnf Teelt 2. stferreiifes s 2 i s fifea 30w o gahm
TEl forarm ST Wt fof I o1 AT o Sfia o STafE Hew giaT 8| I8 aredfashal § for it aTiaier st o s sl o7 @, geem
Tt feoran firerdt 2Tl o STe[E, @, @ 7R THEid o 9o ot 36t e # fierd €

TS ST T o SRR SR Teh & THER & g SITd & 371 aiunma: JTfe 3ff & forshd, Tenifass st i 9 STTd 8] SR s s
G Sfie 1 wftaford 9 7 a8, afas Y R s w9 5 T2, TRaR & 9 % &9 5 Tad 8. JaT od 8 a1 I w1 o ST 8. g
SR H ST ST STt oh =ie & formford s 2 & Forrent T wwet Sftart fererrer gfY 1T o vt 21 sl et e wifeet, fear ik
T AT |

TN NG 3T TR e ST iy e 3 HRoT +ff € 37K 317t ot TR # @ At a5 ST et STt s e # ferdrert aeoms §
T T SR T T A T & | 7T, TRAT TR oI Y e & et gant e & (1)

Y e & Sfaet i Her i 7 1 9gd foierd T T 81 SRR TR T T aTel oiEeh TR-S{Te shl ATTehaT, SEddT 3R ATeE
TTEHT & Tfed Heiel o W ©. T Fd . g &9 7 TIqhd a1 ol I el i STy o i S il € e e ol SART STAehal 3 I8
St foreshiees arafereRar 3 e Tt aeh 3t e it Frepsia ft T R |

I YA FETHT € | TSI bt weTehTed 31eh &t H forTioTal Tt &, 36t b Su=ar +ff 3Teieh STeT, 3Tfeese S7o/a Woet # forTford
ware 1 (2)

7 T 2 FoF 75, Foreren Anfeed & ARSI o 9 H T80T AT ATed €, U9 WA Y § 38t Ael S | 3119 fie o syehvd o amdtorehan, g6
TR et 2, T TS T T T 737 o TR O oIS e et foralT, Seht v feorfer o gt for e +ft fe 21 i 9 T v anfren
T T HTETHTL fohalT Tiq 37k ST o foTe a8 STfer tferpat sitfigen storm anfehen 21 oft, St oftet Frerer &t e oft it wherrcrh gas srersit
T ST H AT 1 A TSt 2l S % e @ § AT T Foh 309 Wihae, AETE 3R Frafaars o w9 § gE O a6 e off
TREART 7 T T H g2 |

STTARITCH STTERTHERT T HTHAT A hT SIS FHHAT GH T ST ST FH HTA AT bl ST Tl H IR 3T 3R eI o6 forerg it
o TTT 31T T € G721 GHEHT ST URTIo R TT @ | 57 6 ST = S HLF bl 1Tt T, Her, 15T GevaT 371 8 &707 310 il Tl § Hich
X ST TH 1 1 2T STTRie & T fowa & foram | 3o 5 o +ft gu 2, o 3o e 3o +ft gom B @ afres wer 3 wif e sfwar
T ST 8, IHHT mior eaN enfecaenri # 9T: el e |

FHN GTfteh Te § TR HITHRAT i et ST gum & wiefdes TR 0 @9 T 8 S| SH-Jersi= shi STALROME Tq qo T FHedreng
STITR o farforer AT, ot STl T ST ST STt o6 10T FTRTT % Wi T SaTTSTe & 3T sht i g fireft |

Tt qeTT-sromferar, Smemr o forferer i, fafir forem o wiemi 31l FfehToet = guwt Jarfe wramTett o1 FRIf ot 3= 3aTa aiTeRt a1 wee
FehTe oot forehiesh B & ST, STqfHiT o 9 ol Hel T f3a, qiomma: STeret o dis STTEdi &, 9T9-arg & S ST shi ST o fier &
T AT | STE 7 HTHIISTR TaTees Ud S1iiT 1 Wi €, 98 g fHel] 9iq SR Alfecd 1 eafadt & T S T Wik wnfee # S Sf5eh Sfia
1 &g 2, STt T dreer wnfeed T T w6 # ueT, 98 R Arfeed § e fewar | (3)
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T TTTeed 5 ST hT THET T TR ke T H, Teh SR WIGHT T T QIR bl T i fafrd Tei fha mm sar g ot ghoer i
et fow, srTaE BT S 7 Ut | et 0k, Fut e i T Hdt o ®9 & T @ T ¥ $4a A, e i o fafe @ wwes 7
e gfarer 3 wai uT 3iferes TRUs @ G & 2 fam

TR S=2IT8 2T ST Te T&Y T o 311 a1 § forel 1 a1 21 3 forst ot wehmirensh aitorfa 718 g8 foh 37 1 1 o & wf et
AT fo@s St 8, 737 T, HeATHI Y AL U 3h STt & Frei Wi wret 61 Tt foram ol (4)

AT T # ffeq ST o1 SR ST SRR T R aifen wet i S0 Het ®9 H W 07 Ik Sl HIdAT | T 3 o forhnd
TEHTIT ST TG §HT T8 3Tl SHR STk Tfec § enfiiehdT & qeai o @cd g oht Tedt diet ot =aeh et g) |fecd T 4 1 190
SUEN & FoT & TS ITH e L wahatT| Foret Foret 2T 21 SET WTH 21 378 ST A, ST 1Tk, 372k IO, i o oIt gTY S1wd AT | 3Ao+T

TTfeer |TEAT T e R TR 2l (5)

Y ol IR Hecd 4 ATl GHTST h1 I8 eufaai a7 o1 fesmattor ook ol & 31 39 2 Rl 2ideh & for o gt fore fStamm amnfsrens st
3T HTCA ST T, IAHT SATEATICHeR SATHTTdT b oI | 3T SHIT €W TR ST STEATIcHeRdT, &1 STerT =i T ?

TN Wifefeares T+t 35 gelt JohTC AT T8N SHIT |fecd Gereahd TITHe o fr 81 S7efq st o fore 72 afcess wiepfaes ami Si geai 9
HERT = o T (8 Fiaar At @ier § et 3§ saftrea 3R =i o st o1 3 agd Yat S § A {61 21) T Hifecd ¥8ad o A
e 3 ToTT oM SW forarferd shtet, Freneii, STeered s o forw =2t 81 wfeear o Tt sht witorfr fersrifer tereem Seqw st arrett off) sheom, sfived,
AT T st ottt Wt g o Reafa 3 €T strareres 7 T ot Wi o §E-g - garel et R i g s o for stvere st A wer
Y i 1 & gl aesite dF 31 ag wied v & waifed am aftorma: sfa s agd ser @ anfee § o1 | afsid @R

e e & et et 1 e SR R, 3R Seer: shiaw we off| araner qe o & el 7ok €fird w S wdar aere qedt
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The Allegorical Study of William Golding’s Lord of the Flies and Its Significance

Devesh Rao Bouddha ABSTRACT
IResearch Scholar, In the words of Jesus in St. Mathew, 18:4, “The greatest in the
Deptt. of English kingdom of heaven is the one who humbled himself and becomes
Jiwaji University, Gwalior (M.P.) like this child,” childhood is presented as a state of innocent
2Dr. MLS. Rathore goodness, a state which may be regarded as the kingdom of heaven
Professor of English, on earth. As adults, fallen from this happy state, we may hanker

Gowt. Girls College, Shivpuri after a return to it and the possibility of such a conversion is held
(M.P.) out to us by Jesus in the Biblical passage, St. Mathew, 18:3, “I

Paper Reevied date assure you that unless you change and become like children, you

will never enter the Kingdom of Heaven.” There is room for

05/03/2025 optimism about human nature of our Universe, for the speaker is

Paper date Publishing Date the Creator and loving ruler of the Universe who came down to
10/03/2025 earth to suffer and die so that we might be redeemed or rescued

DOI from our wickedness and restored to the original purity and

happiness as we see in children and remember as our experiences
https://doi.org/10.5281/zen0d0.15025940  ,f childhood.

But we live in a cruel world which can only be governed by
malevolent demons whose delight is to torture us. If we wish to see
an image of these dark gods or devils we need to look no further
than children or our childhood, need only examine the ghastly and
ferocious play of children, where we see how little devils torture
and kill insects for fun, playing God with flies. From within and
IMPACT FACTOR without we are beset by evil-in our human. The nature there is a
terrifying propensity towards wanton cruelty which is evident even
in children. There are number of occasions in the Bible which
highlights that every inclination of man’s heart is evil from
childhood. David confesses before the Lord in Psalm, 51:5, “I have
been evil from the day I was born; from the time I was conceived
I have been sinful.”

3,924

Keywords: kingdom, humbled, conversion, nature, children.
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One allegorical feature of Golding’s Lord of the Flies (1954) a powerful first novel, written with style and
authority, is that the innocence of the child is a crude fallacy, for Homo-sapiens have by nature a terrible
potentiality for evil, which cannot be controlled and eradicated by any humane political system, no matter how
respectable.

This novel enjoyed a modest initial success. Lionel calls it “One of the most striking literary phenomena of
recent years and a book that seem to have captivated the imagination of a whole generation”.™ It is hard to
think of another first novel that moves forward with such sureness and confidence. Part of the explanation, of
course, is that it was not his first novel. Golding remarked in a television interview in 1959 that he spent “fen
years, perhaps, learning to write by imitating other people and learning very late that, of course, I was merely
writing other people’s novels indeed of my own”. ® This novel, quickly became both a campus cult-book and
an examination text and was filmed in 1963.

Lord of the Flies is first and foremost a gripping adventure story: it falls well within the main stream of several
English literary traditions. It’s a boys’ book as are Treasure Island, The Wind in the Willows, A High Wind in
Jamaica and other books primarily about juvenile characters which transcend juvenile appeal; “it is in the
tradition of the survival narrative, along with Robinson Crusoe, The Swiss Family Robinson and even Barrie’s
Admirable Crichton”. ©® In addition to being an adventure story, the novel has important dimensions, morally,
psychologically and theologically.

It has been variously interpreted as religious, political, psychological and anthropological study. “In the essay
“Fable”, in The Hot Gates Golding avers that Lord of the Flies is a multi-layered work and open to various
interpretations ”.™ It highlights although social phenomenon that are concerned to the human society. It is said,
“The novel has been plausibly interpreted as a Christian Parallel and Greek tragedy and less plausibly with
reference to neo-Freudian, Jungian, and Marxian concepts”. ¥

James R. Baker and Bernard Dick conclude that the novel is an allegory on the disintegration of society due to
a tragic flaw in human nature: man fails to recognize, and thereby appease, the irrational part of his soul.
Howard Babb, argues that the “innocent pride” attributed to the boys is pride in their own wisdom. As Jack
says, “After all we’re not savages, we’re English and the English are best at everything”.®

E.L. Epstein believes that the Freudian psychoanalytic theory is relevant: “The Devil is not present in any
traditional religious sense, Golding’s Beelzebub is the modern equivalent, the anarchic amoral, driving force
that Freudians call the Id”. (7

Viewed from another perspective, the novel becomes what some commentators call an anti-Utopian satire. For
the island society is microcosmically a human society, related to the ‘grown-up’ society that occasioned the
Original fall from the skies. “Anthropologically the society is a mirror of the first primitive societies of
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prehistoric man, its progress illustrates a biological maxim: that the development of the individual
recapitulates in capsule time the development of the species”. ®

Further we see “The tale can be viewed in social psychological terms to show how intelligence (Piggy) and
common sense (Ralph) will always be overthrown in society by sadism (Roger) and the lure of totalitarianism
(Jack). Seen in political terms it is a dramatization of ‘the modern political nightmare’”.  in which
responsible democracy is destroyed by charismatic authoritarianism.

Terms such as allegory, parable, fable, science fiction, romance have been variously suggested. Judging from
his comments in the essay “Fable” Golding’s own preference is the term fable, which he once defined as
“allegory that has achieved passion”. 1% Another persistent classification that has attended to the book’s
intellectual schemata is affinity to neither romance nor realism, its definition as neither parable nor fable, but
its relation to the Christian apologia. Frederick Karl’s discussion in A Reader’s Guide to the Contemporary
English Novel, was first to suggest that Golding wrote religious allegories whose conceptual machinery
undermines the ‘felt life’ of the tale: “The idea...invariably is superior to the performance itself”. 'V

This passage really sums up all the pertinent critical attitudes with regard to this text: “It is, in fact, a cannily
constructed perhaps contrived-allegory for a twentieth-century doctrine of Original sin and its social and
political dynamics and it conforms essentially to a quite orthodox tradition not really more pessimistic than
the Christian view of man”. 19

Reacting against the Romantic notion that man is basically noble, if freed from the fetters of society, Golding
insists that evil is inherent in man; a terrifying force which he must recognise and control.

Golding’s experiences in World War II provided him with a tremendous insight into human nature. He realised
that everyone had within him the potential to be utterly brutal should circumstances demand it. His essay,
‘Fable’ provides a clear and interesting statement of the intellectual background which lay behind the novel.
He remarked that before the World War II “I believed in the perfectability of social man, that a correct
structure of society would produce goodwill, and that therefore you could remove all social ills by a
reorganization of a society...but after the war, I did not because I was unable to. I had discovered what one
man could do to another”. 13 He realized how rational intelligence and material progress made man more
corrupt, violent and destructive. Golding said, “World War Il was a turning point for me. I began to see what
people were capable of doing . ™ The impact of this realization was that this potential for greed, innate cruelty
and selfishness lay within all of us, not just our war-time enemies, waiting only for circumstances suddenly to
unleash it into a powerful manifestation. It was this observation that led Golding to investigate a theme common
to all his novels: man’s capacity for inhumanity to man and the point in time when man fell from the perfect
state of innocence into which he was born.
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Experience of war, as well as of such totalitarian regimes as Fascism and Stalinism made Golding realize that
“man was sick-not exceptional man, but average man...the condition of man was to be a morally diseased
creation”. ™ When he put this into theological terms, this is how he expressed his notion of the morally
diseased creation in an interview:

Man is a fallen being. He is gripped by Original sin. His nature is sinful and his state perilous. I accept the
theology and admit the triteness, but what is trite is true; and a truism can become more than a truism when it
is a belief passionately held. I looked round me for some convenient form in which this thesis might be worked
out and found it, in the play of children. I have lived for many years with small boys, and understand and know
them with awful precision. I decided to take the literary convention of boys on an island, only make them, real
boys instead of paper cutouts with no life in them, and try to show how the shape of the society they evolved
would be conditioned by their diseased, their fallen nature.

Since it is a simple statement about the darkness of man’s heart, it would be saying nothing that has not become
a religious and perhaps even psychological common place. These comments suggests the initial idea or thesis
which governs the novel. It could be summarized that the book is governed by the idea that man is a fallen
creature.

Viewed in anthropological terms of the Fall, Lord of the Flies is a sequel to The Inheritors. In The Inheritors,
Golding shows that the fragmentation of man’s consciousness constitutes the Fall. W.H. Auden, in one of his
poems, states how the Fall has fragmented man’s consciousness into four faculties-intuition, feeling, sensation
and thought. Simon, Ralph, Jack and Piggy the four main characters in the novel may be said to represent the
four faculties respectively. The clash among them is in its essence symbolic of the various pulls and pressures
man experiences on the existential level as a result of his fragmented consciousness.

The overall picture of man’s nature which emerges from the novel is that a return to the state of nature, an
escape into primitivism, leads only to the unleashing of brutality, greed for power, sadism in the most naked
and brutal forms, to the horror of orgiastic and murderous midnight dances and human heads stuck on poles.
It is a grim view of human condition.

There is no rescue, no way out and the ending of the novel is anything but happy. But to regard it as such would
be to ignore the prophetic vision of Simon.

Golding has remarked, “I am by nature an optimist, but a defective logic or a logic which I sometimes hope
desperately is defective-makes a pessimist of me.” The tension between optimism and pessimism, between
hope, and despair is characteristic of Golding’s fiction.

When questioned about the full meaning and wider implication of the book, Golding remarked: “I think the
book was a kind of escape out of a drab England into the South seas-followed by a sad realization that, even if
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you make your surrounding beautiful, you will take yourself with you, ...I felt a tremendous visional force
behind the whole book. At the end, for example, there’s a scene where Ralph is fleeing from the fire on the
island and the point is not just that the boy is being hunted down, but that the whole natural world is being
destroyed. That idea was almost as important to me as Ralph himself: the picture of destruction was an atomic
one, the island had expanded to be the whole great globe. The book concerned what human beings were doing
to each other and to the world in which they lived.”

The boys return to nature then, is not an idyll, but a nightmare. Piggy’s view of the matter, if only they would
spot them, they would be saved, is a comforting view of the book, since it seems to endorse the view that our
civilization is rational and peaceful. But to take such a view is to deny the beast in us. Piggy’s faith in grown-
ups seems to be sadly misplaced. Displaying typical commonsense and faith in the known laws of science he
tries to reassure Ralph: “The trouble that it wouldn’t work™.

We aspire to reasonableness and would like to construct and live in rational societies, but the horrible truth is
that man’s organized civilization and sophisticated systems of communications have failed to work, have been
destroyed or have broken down in the nightmare of nuclear war. The nature of the beast within us, the innate
propensity towards violence, cruelty and selfish and self-destructive wickedness makes such optimistic
schemes incapable of realization. It’s heart breaking to see how friendship and fair-play are replaced by
hostility and tyranny. Our civilizations are condemned as barbaric and monstrously destructive.
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ABSTRACT

The rapid strides are science and technology when man has become
capable of surmounting the gravest of grave physical dangers and
difficulties facing him and even gaining ascendancy over the universal
order, life should have been pleasant and happy. There should have
been a sense of fulfillment and joy everywhere. The writers and
writings of the age should have fully echoed these feelings. But,
unfortunately, it is quite the opposite. Conditions of poverty and strife
continue to prevail, if anything, at a higher level. Social inequalities,
injustice and mutual hatred rock the society. The sufferings of others
go unnoticed unless forced into a realization the class-conscious
society of Stilbourne had taken full advantage of Evie, without once
stopping to think that she too was a human being with emotions. Oliver
too had been using her for his own ends and was proud of his conquest.
But, when Evie turned on him angrily, and, accused his parents and
him of hypocrisy, he:

...stood, in shame and confusion, seeing for the first time despite my
anger a different picture of Evie in her lifelong struggle to be clean and
sweet. It was as if this object of frustration and desire had suddenly
acquired the attributes of a person rather than a thing: as if I might as
if we might have made something, music, perhaps, to take the place of
the necessary, the inevitable battle. So strong was this feeling, despite
my fury, that I cried out to her in the empty Square. (The Pyramid,

p.111)

Keywords: technology, feelings, sufferings, emotions, conscious,
Stilbourne.
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The indifference and the situation is appalling and calls for an explanation. There may be many. But the one
that forces itself is that man has not been able to either understand himself and his surroundings or offer any
worthwhile solution to the problems facing him. Therefore, in spite of his new found capacity to analyze and
scientifically view things, he is not at peace either with the world or himself. Golding finds Piggy no different,
though Ralph felt him to be a true wise friend, who could rationalise calmly. anything and everything. Golding
says:

“Piggy isn’t wise. Piggy is short-sighted. He is rationalist.... He'’s
naive. short-sighted. and rationalist, like most scientists. He’s an innocent;,
he’s a complete innocent. He is like scientists, who really think they 're getting
somewhere in real. genuine, human terms...Piggy never gets anywhere near
coping with anything on that island at all. He dismisses the beast, he dismisses
the beastie, he says there aren’t such things as ghosts, not understanding that
the whole of society is riddled with ghosts....Piggy understands society less
than almost anyone there at all He's a scientist”. (V

The belief that in reality scientists undermine human values and can offer no cure to the ills of the society is
strong. It is little surprising then that writer after writer of the modern age. like William Golding, trace back
the inherent faults of the society to science and technology, which have completely changed the way of thinking
and living. It has given rise to a freedom which, unchained, has spelt doom and destruction at every place
where it has been misused. The two World Wars stand testimony to this. Both.

“War is fundamentally immoral.... “One must be for or against. I made
my choice with much difficulty but I have made it. Perhaps it was the last
choice I shall ever make. Accept such international immorality. Mr. Mount joy,
and all unpleasantness’s are possible to man. You and I. we know what
wartime morality amounts to. We have been communists after all. The end
Jjustifies the means”.?

According to Mount joy I could see this war as the ghastly and ferocious play of children who having made a
wrong choice or a whole series of them were now helplessly tormenting each other because a wrong use of
freedom had lost them their freedom.

Though belonging to opposite warring nations, could see little justice in the war carried out against each other
by their countries. But, man finds cruel satisfaction not only in war but even after that. The death and misery
that he has caused does not prick his conscience. Rather, he is happy about it. He has become so materialistic
that he does not hesitate to make money even out of the war ruins. Yes. After the war, the irony or comedy of
it, the ruins become a subject of study and amusement, when exhibited:
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“The bookseller found himself thinking that after the war if there ever
was an after the war they would have to reduce the admission fee to the ruins
of Pompeii since so many countries would have their own brand-new
exhibitions of the broken business of living”. ®

This is just one example as to how man had debased himself by his mad pursuit of science and technology, in
preference to higher human values, which he is prepared to unashamedly look down upon. The very texture of
the society stands modified with the emergence of the concept of a modern and progressive civilisation. In its
proud march ahead it has lost all sense of humanity, and, knows not, or, more precisely, does not want to, look
back and make-up for many of its unpardonable follies-Pincher Martin had spent his entire life bending the
lives of many to suit his own unending selfish desires. But, he was unrepentant till the very end. The modern
society has taught man to be small-minded. cruel, hard-hearted and to serve himself best-the members of the
Stilbourne society aptly fit this description. They had their own hidden secrets, but were keen on prying into
the private life of others. They rejoiced in the shame and suffering of others. They could not bury their
differences and get over their ignoble nature for any common cause. Dishonesty, corruption, selfishness, greed
rule supreme. What man sees in himself, he reads it in others. An atmosphere of distrust, suspicion and fear
prevails, which naturally gives rise to conflicts. Man finds himself unable to adjust to his surroundings and
constantly feels endangered. But, having surrendered himself to a social system, he not only finds himself
degraded but also unable to get out of its power:

“For you and me, reality is this room. We have give ourselves over to a
kind of social machine. I am in the power of my machine; and you are in my

power absolutely. We are both degraded by this, Mr. Mountjoy. but there it
is”.@

The type of behaviour that the modern society exhibits, is not limited to any particular person or people,
particular place or select period of time or for any accepted cause. Given the same circumstances, people the
world over would react in the same manner, irrespective of creed, religion or place. They all suffer from the
same ill that haunts the present day society. Commenting on his novel, Lord of the Flies, Golding said:

“Lord of the Flies was simply what it seemed sensible for me to write
after the war, when everybody was thanking God, they weren’t Nazis. And I’d
seen enough and thought enough to realise that every single one of us could be
Nasis, you take, for example, this bust-up in England over coloured people... In
some suburban part of one of our cities, there really was a bust-up over this
and you take the South. of North America, where you have a regular bust-up
over Negroes. And take anybody’s history, what it comes to is this: that Nazi
Germany was a particular kind of boil which burst in 1939 or 1940 or
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whenever it was. That was only the same kind of inflamed spot we all of us
suffer from, and so I took English boys and said. “Look. This could be you.”
This is really what that book comes to.” ®

In truth, no one is great. It is a mere illusion to think so and gloat over a self-created atmosphere of superiority.
Anyone can be good or bad. No one can lay just claims to greatness or saintliness when it came to sex, be it
Father Watts-Watt or Dean Jocelin or the members of the highly class-conscious society of Stilbourne or
Talbot, all forgot their position and prestige and secretly or openly indulged in sexual acts and thoughts. The
present day society believes In hypocrisy. Genuine love and purity of heart stand vanquished-Pincher Martin
madly wanted Mary not because he loved her, but because she had thwarted his attempts to possess her and
decided to marry Nathaniel instead. Nathaniel’s success had further enraged him. Likewise, Beatrice was the
most beautiful girl to Sammy Mountjoy only till he lusted on her. When he found Taffy more satisfying, he
left her without any thoughts of the harm that he might have done to Beatrice.

Self-survival is the aim and end of the age, which can be attained only through despicable means. One has to
be cunning. tricky and heartless, per force, to achieve one’s wishes-Professor L.Tucker (The Paper Men)
wanted, to further his own interests, to be the official biographer of Wilfred Barclay. But Barclay refused to
earn the necessary paper and accept him as such. Tucker could not be.

however, easily put-off. He followed Barclay wherever he went and tried to act the good man. To earn the
good-will of Barclay. he did not hesitate to bait him, through his wife. Mary Lou. When that failed, he stage-
managed an accident and tried to show that it was he who had saved Barclay’s life and earn his gratitude.

Science and technology have raised the standard of living and materialistic advancement. But, at the same
time, has created a mental void and left mankind helpless. Day after day, preparations are afoot to inflict the
maximum destruction on others, though the same fate may befall them too. It is hard to believe that some
people would act differently from others, when confronted with or placed in the same circumstances:

“So I saw that it was no good saying. “Well. fine. America, Britain,
France, China, have all won. against the dirty swine,” Because I just didn’t
believe it. I saw that humanity had been fighting against itself in a kind of
endless war. But what had been fighting and what had been doing all these
things? On the whole... if you could take the people out of the concentration
camps and make concentration-camp guards of them, the situation would not
be altered materially.” ©

A free-hearted laughter that brings sunshine and health all-round is missing. Normal life stands disrupted in
the modern society. There is always a sense of longing, a suspense, an uneasiness and a fear of the unknown.
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A sense of achievement no longer exists. Though simple, the Neanderthals in The Inheritors were a contented
and united lot, full of love, even for the youngest member of the family. Liku, and genuine concern for the
eldest, Mal. They were obedient. Their wants were simple and they did not greed for more and more. They
found enjoyment even in the ordinary things of life. Since they bore no enmity towards others, they could not
understand the evil designs of the Homo Sapiens. Golding felt that they were too good to suit the modern way
of living:

“I picture the Neanderthals as a primitive but good race that existed
before the Fall, wiped out by Homo sapiens simply because it wasn’t evil
enough to survive. Its animal innocence was no match for our capacity for
surviving at all costs. It’s an odd thing-as far back as we can go in history we
find that the two signs of Man are a capacity to kill and a belief in God”. ”

Sammy Mount joy’s life as a small boy, in Rotten Row, was equally good. Though devoid of modern
refinement and amenities, the carefree life of its inhabitants impressed him most. His attainments in life
notwithstanding, he yearned for his days in Rotten Row. The social life of Rotten Row was not enviable, with
its petty quarrels and unconcern, in the face of helplessness, whenever events of birth, death or arrests took
place. They were a world within a world, a human proposition, a way of life, an entity. But, life in the slum,
was welcome:

“I can see that time in my mind’s eye if [ stoop to knee height. A
doorstep is the size of an altar, I can lean on the sloping sign beneath the
plate-glass of a shop window, to cross the gutter is a wild leap. Then the
transparency which is myself floats through life like a bubble, empty of guilt,
empty of anything but immediate and conscienceless emotions, generous,
greedy, cruel, innocent”. ®

Modern man is a chronic victim of conflict, contradiction and frustration of basic urges and satisfactions. The
major profound and inescapable discords between his normal, personal, emotional demands and social
pressures and expectancies now cover all dimensions or orders of human adjustment and wish-fulfillment, so
that the face of entire civilisation bears an indelible neurotic stamp.

There is an inordinate, general striving for power, prestige and possessions, with a premium on appropriate
and aggressive drives, as providing security through the fortification of one’s viable position and status rather
than through love. sharing and affection. These are not isolated cases of defense reaction formation, but are
essentially comprehensive systems of psychological reassurance against danger, anxiety and fright-average
learned patterns that none questions, and that conform to established cultural and institutional norms. It is clear
enough that precarious self-status. helplessness, humiliation and frustration instigate the dysfunctioning of
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larger systems of motivation and meaning-devious but safe bio-cultural mechanisms that establish ego-
inflation. megalomania, sadism and enhanced craving for power, domination and exploitation that all
consciously or unconsciously allay the pent-up anxieties and hostilities according to institutional and
conventional formulas. Not only man’s love in all its patterns of expression but also all interpersonal relations
and patterns of conduct become markedly distorted. Class etiquette and scale of comfort, class distance, envy
and destructiveness are all fetishes and symbols that in modern mass civilisation offer opportunities to
energetic, ambitious and aggressive competitors for gratification of their peculiar idiosyncratic, neurotic needs
of aggression and fear of potential retaliation and domination.
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sl #AgER ya1g TWifaar i gelt w1 A A qarer @ gewifaar @ S ameet qEoh &
T H A6 STl W@l 3R AT, Yl TG U9 IREHT W@ §l S AFER wEE
Tatferar &) faamt @ o3 g9, AT yIed guTETeAs @ Rfeeas g

(§) SafFdea & gch-

sT. Tl sgAE 9fasT FFTee TATHR ¥ 3egle A9+l ey 9 geF Aeh F AveIA @
YA SAfFACT P Sty P e I ¥ Dieawmr frar ¢ 1. Wi & safFaea #ir
qUidT 3% TEN SAfFdcd W AT § 9 T 4SS Afgleahr R, R, $f va wawer
A% ¢ T ARAT FoIar 3R FEHfa F 39 Raar & aegwr § 38 7@ Afvsa frar ¢
o ArradEE v AR F1 @A AT R s R

TERIAT AR AT gaeant F @3eg I AT A ATFES A U HAed Siaed
T H gega R gl

TSI B AT T GAEAT FT ST AT IHAEAT A Ged A @Y 9T qF 3@ FECATGEAT
3YAT FTAAFIA A IIod g A1eT g1 A, afvrat, #RAt va AfdaRT e & 9=t sroei
FAEAT FT ST W F@oT H @ e Srar 81 39w 35ar ¢ welt o e
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# a0 & ot § a1 vy R @ ¥ a7 T aff F AfRwa Rufa For Rivyfa
e w R gaT ¥l AT &R YR F T q@ar § Fad ¥ 7 e ik Awrasd
81a § 3k o sfese ik ameeErT B §

T EF @A & @ W gH F41 wEuE ade 3R e gEe ' & REe ™
IS UHE @ g9 F AT Fa1 Fm AiRTl s AR gAEAEt w1 fAeer 3w s F e
T ¥ AR A AT T YH-IYH YA et TF Ieded NYNFRT T
RFar & avter frar 31 Farfea & 1 oo @ @ T @ O 3w Fifa F v a A
=T 8l

fraar #gcaqol T gAR S # Tl #1 ¢ 3A € ATl F FTAATE H TS Gl
& sifa aFa wal A ot QaaHT F AT W 7 W FR FT@oAt & ar afysy §
ged arell geasit & 3 W § 36 yHR gl & ot Rl o e s amn & 9@
AP AR A AgAT FT AHRT et ST Tl g1 3o APell H $o YN IR F& IYH Jad
AFA BT 21 3 UFA Rcart # gy 9ftra, S Seqgat 3R AT woe # Flaat sk
fapfaat 1 foam srar 81 7€) a8 o weal 3R awqat F IruR w o aFe welt F arwon
$1 FTet 71 (3)

aFa AR & seadta gt & I go3r oo, e, AR ¥Ir, aey, e, d, afdar, Ry,
Mg (T ) aur 9fER F eada AR Fga, gdier, 7, wha, R, Aawvs, e, FAE
3oo] AT A Tu fem w31 oy fAt s Rramewemdt & amuR ox € e A arepr
e &1 facar frar Srar @1 s 9hR AeTE waer & Pufa ot Rawoir gd &1 adqu
Tt & Busell PRfAIE, Aaem, @ va Aew afe & gaa AR BFIRET F1 IMUR AGTHT AFHeT
el HT BINON HT AT §l YN AR Gol A, ASN, qY G gAd TF S IR g€ i
TEGIHT F FIS Feaw AT AT ¥ Fo @ aFr ot @ § S Faw gy qIF o o §
g Sead off 39 Ffa F Rrar & frar mar 3
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() Fnfefeas 3eT T geasfa-

o & A A FA0T WOMT Iedfafed @l § S PR H Foweder oo < §1 3
WUMT Feroad EFRL aR@er 3t aRfEufaat & gamal, Rffes safFaat @/ i ™
gormal g 39eAl F w9 A fFamfler @t § AR Ie-aeeme @ safdd & sftaw arelt g
Fal F Hfelaed F &lt §l AR St #1 ow# @ aRaw & gam, o= Rivefaat & Gw
aRAT # 3% TUU fian, 3R @ 3AH A ATH ST F PR A deRifia R
|

1. AR guIg FEifedr o 39 fERY #1 16T U9 ggy S & ATEIH W yad FAT B
HAFA 3¢ TERY # AT F FeAoTFH YA F sgFg Far § FEF 3 3 areh didr
& AT vF 791 Avgds Aa T

#EER aTe TWHAAT th Heed Td SgAE TIOR8l AU el A o e At
TeThT FATS TRl Ffaat F1 yorge fRar @1 e Stet wEeRa Aew wosmaRa
eerqet S A e A § A aF SAfAT Qeraeh S Fa @A sAfaw S FeT IR
HA AT AT F TH FreF AN A Goga T Iwaqe i dfSa A &1 w7 gur i
# e StEl wATer e & gy @R #1 sqmifta # e g Fia aet Fr fae R @
a aft A qFAd A Ffa F wES A Sed A, g Rl AR, A,
Tetaifer, 3rgde, ofor gear S Rwal # RAwy avq sarn § e 3R g RER g
digdt Ffa & S e F@eal 3R aFal F 3aF Gol aiRd Fearcas delt F gvga =
TF HAACANT FAPR FTAAAHE B Th ITAA FiT verer i g

39 Fid 7 AGF (WAER) TEIERT F a3 R {1 FA A T F 9F FER F 3@E
gt @1 Ffaal &1 R sreaws & v # @@ 3R g = fr 7 Fifver f
¢l Fiaal & FAFR A Fdvyw T@oT AR deaFat Bl U1 9F IWed AF IR 375
el Y @ §1 IFad F FiA 370 3T A v R FfA g 9= § 5w Fla i wEd a9
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fdyar ar ¥ ¢ & swd 9w vy avq w1 e R mar @1 39 Qe 9 Al o &
Y AT a1 § T qreHaror 93t WEerdT & WY IHTCAAT H Thd §1(4)

Ffd & IRTT & 9ATT ST ATl FaCA HTEYT T ST AT ST A1feh gAR Arsheror s
fawwr @ seh-orifa o & & waww aw & fgnea RwarpE 1 a7 5 g &
TEeAl T T TS ¢ AT U ARt W S sEedr & faeer e & gad
TEaT § freg a8 Taoal 1 3Ol 8T & AR q@e H HWAY @ ¢ aaaer Aafeass
i afaffr e B a1 P & R st a0 w0 @ g @ ¥ A A @R
g Wt RufaaY a% gar Sar g1 Sad 3uer Fi§ geaey ag gl

A7 3 Taeal F q@ar § q g Wollg g1 § 6 AW ved W 3aw Ry st v d
3ifra g Srar g1 50 Rey FAT gEmr gFEaTeT el Wiftey W & FavaaTyr W AwdR &
T Y AME 1 FH AT & ITAR T TF AW AE JaeqT ¢ o Aegmarea @ o« & ufea
A ¥ ol & &) 9aT g § e Ieadeq AN Ieadeq GHe Hedded & Heddd d
FAEd Aty gfasmd Awedt 81 e Rwd & arer Taeat 1 faaAfor gar 81 seadeq &
3 fAcar s=oIv 3 WoNT gidt & s Taoa yeoed T ¥ sqFd AT g1 TaoT 1 gfhan
GaART e Hedde] YHe Heaadd & &7 A IROT Ao §1 50 T9R T&dF T@oa o0
qfet F1 @TereT g g

() arRaTie gfiaer
(en) TR feaes FEuTst & Fragar vd §FAT / [WESR / MiTsAT 3fe
o ARAT AT WOT FFAT ARAT garerT gt (T.71.)
o UfPd HAPR WieeT HT FFel (T.91.)
o e wifter A% wraer Afen e IR g (BT)

o U FAR FEAWT TF Aigcd HeHI0T WIfgeq HT Fogrll got (T.7.)
o FT IcATHY TFATT T Raa aifeey affa dwasg (A.9.)

Volume 02 ISSUE 03, March-2025 Page No. 32




E-ISSN No: 2456-6713 Print ISSN No: 3048-6459

@ International Educational Applied Research Journal

IEAR]

' .2 Peer-Reviewed Journal-Equivalent to UGC Approved Journal

Applied Research Journal

A Multi-Disciplinary Research Journal

o A TH FOT FoT WRTT TFAT Feaeey Wiy AT 4R  FF 715
TiegelT 319 AREAd HIfged FFA AR g 3elqX Famer

« AR FE FT AR Feerwvs Wit vE wEFia aRwg 3§ FEta
(3.9.)

o T FA JAH TH FFAT 7 HAT Wiged FAT FFENY, g (T.T)

o FT TcA TFAT T el SR (A.7.)

. Wmﬁmﬁmg’r (&.91.)

o TR F AR FFAE FFer) ren-git (8.)

o YIC WFATT HA WIfgeq AT (5.71.)

o SUfAY TR FFATT IRITET fSer yamere (3.9.)

o Wiegery SR wifeer @@ foem g (8.) 16, wifee R areaa
WFATT HRAT AT 15 Fieentdr

o Y. FHAT YHIG T AREAd FFANT HARCAT AT 9IS Hlerhrar

o SYIfAY AIIUS ARTAT FATT ARG aBUrAT NS Hiershrdr

o WIfgATA HAHIOT TRITET, T IaTe1g (3.9.)

o Toold UFAN, Teleg Todd Aifefcas afAfa, saxr, orar sarfeaw (7.9.)
TR, faER

(@) Ffaea va wifefcas safddca-

AT Shaet & e & ¥ o W @R, v, ggfaat #F cage @t g 8. s &
Ao gAEAET &1 @A @iar §) 3raTq R 1 yag Rt $eae & FRoT aiftd g
¢ asft waer @At gt 31 Ao WA § §Haad) @A SgaRdT WO Ysfare sk
WHATSIAIG & AHAY o WA Sorar 1 {g & a3 &1 HAS F 3T F 915 73 R
IR T FEpfd F aRA A FEQt gATS SyaEAT # 55 @ Rew 21w
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1. oo AR yHIE, TATRTAAT: Th AF iS¢ Fodr 3iTede Ned, sarfaay aEhor
YA, 9, 24

2.  Galfear #gER yurg, AR AT glgrae, Iaifaay Afgcy IdigAT Iaifaay aFaior
YA, q, AT

3. ddifadn #gER ywie, AR algT AFds- FHoll, Iafaal Ffecy FeA! o
HERIOT 2010.9Y, 7

4. walfod #AEER wHTE, APER e AFdH- Ho, TAIMAI AIMEeT bl Tarferay
HEFIOT 2010. 9, 14
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IgaTel hI FEPfd H PR IFYaT qd Y13t A AATAF AT

gioar gl e~ YU
Qer-oET, Il fasmeT A A R FeAAM §l F§T & amarEor H e

Nareht freaficarey rafagy TCAwdl &1 FFA & - 390 Al - A - wp-aaf,
. AT GFR F ST Ig1 & dlF J TF AecHd THURT o

(H.9.) . ) : ‘ ’
Paper Rcevied date & §1 Gaa s ZET’EHFT ¢ ar e e R ‘_"?r wa 2
05/03/2025 FHAT A 3 FERGS F IR FeT I ¥ T§ & Ry

. FIATERYT T A|fis ed 9 g Jow g St )
Paper date Publishing Date . ] t > ‘
10/03/2025 Helsq & T &dY - a3t & HIY AAAY FEY Udid gl
DOI g &1 9% ¢ @ 9 ggant ' Y meae-ardeT &}

Aaes A AR Fwwar ¢ Ak sadhr seaal sararen
T 308 AT, AT (g9) & a1 faer Far &1 h-gaanst
¥ 39 FAGHAY TEaT - ddeT I & IPR FgT SATaT ¢l

AT deTsor [y A Rt ddf-daar # e sk
g MM Igalka F & A 9fFaT IR Fea &1 sH
IS IYAT fRaT A MT IS IS WA F AR
IATAT gl AT & | Seo i amar sft Fegr Srar &1 amaw
A F WY AT SATS, FIH 1 gTelt AR HHRT 31 g
qeT I F AeA e § | gEy weal A frlr srlfrw
AfFT FT ATTT ATEIA U HAART FI H 38 AT Fgl
ST &1 Tgarel A 3 & APR Asg FT A AT AT B
(1)

https://doi.org/10.5281/zenodo.15059309

IMPACT FACTOR
3.924

INR YE WEHA Asq g, S AN F AT G TeIT FMF qal g | 3HHT 7Y gar §-smoror |
FIfAeE & T IR ATHRT & IR 96 YT F INR eg FT Sea@ AT g1 A F FwRor
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X yrygar el areasr w & afFa F smearr saaRer AR oA qer & fav fRv v snerserT
aur Al F PR FT AT B

ARAT A1y areT # Ig faearw wwe P arn € B er @ d@ar v g Bl Weraaar weft
WORT & 3769 9grst & oft snsfise i wifta sk srfase fAaror & fw agar a=a Hr var §1(2)

TR dtell & SFIYT, Saansit & SR AT arat 81 SR Fqfa Aa § St daant F s
o7, 214, A, atew SR g ATFAAT FT e AT ST §1 SHATT W & A SRR 3 ey
F gl &1 s e &7 fARI FT Ea ¥ TR &7 e wew annren, R RE, g,
e, 8K, Teten, @R 9@ §, @9 3rve meare Mt &1 ger dat &1 e Ay Aged FAwd
Siae & g1

SR &1 3 § FHIT FHrrhor FRY N AfFT Y ST FIAT TAT ITH ATEAH / SIRAT / ©RET
H IAFT HTAIT AT YT Fe) F AIRomd 3a1 MEas FIET |

¥se § & garer F qd-aaanat A FeIAA I § IR FEAR 81 TR FAAG A F
3T ATA B Yoo FAT HYAT F§ AN U @ W SA-ATAT FT WHR I FAT g
Frpeatfad AR et - aTae § WYFT e & FROT g amunat F afy AF F1 RAY IeRmer gar
¢l IRe, 7eg R FANS e o F 3RS @ arell IR amyrst #F G@ar sraavor # gear
Hecaqur it Bl dEar & waTeeR AR ImefEls TR AEe ( IeTd - SHE ) el A &
HFdo TE F 4T AT ¢

STRE T IReT gfalanor, gu-Q9 F a1g '9er Ay Asal F aR-GR WalHeT - ITAR0T § gier
€1 YRS & HERT (A9 & & AT I9) °e, AW M T HACAROT & {1 QR ryan
3Taslt Hafd daar 1 Reaad Fga1 §1 $HF TRIAT IMYT AR gl §1 IPR H gy F& A
7 @ A gATF IR T BT Fw A grel 3R /T Saw (GflSgrem) g3 F 9w i §oaRe &
gfaieor & o vgw Y Tyal B I TR F 30T § 3aH a9 7w s 2-

gl gRe@r smr
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titely aumer Smer / stEIT fRaTeT ST
IS T 9187 AT / HeR A ol Fer
dtast sturer smer doft gETRet Smr

it FJYR ST (3)

SAF d1¢ YT A gAY ol Toudt g1 F3-Fsft Y IAaa 23 6¢ a& | g 7§  Fi Fd
gd-ggar & mar F @9 Gaar F1 avia wWeeA, A, R 3R seT acFdar i TR WIEHTSST
T 9gT Sl § A 9F AT AR g T §1 F APR AT A A qaedr FAor H Th
Aftaa @y g yiFar RuiRa gdt &1 9= T e & S ARed §0Y & R W
g I I & R Aaar sraaia @ § |

Ig UFHRAT JA% 9eT W qFYe gl §1 F§ 'UET IATr Fgl ATl §1 SR AT At & |qor
IS HYAT FHIeT T gael, ST, AT Fgl Sl ¢ II: Ig IS T ¢ 3l & A § 41
fafdea grar & freq 39% @iy e Ad-gaar sft srgaRa @ & F W qET @At F a9 ;@
& gt g gl

adl AT YIT: b U W AN T § | IAT W S1q Tg HYol WIhTST W g STl § Y
ﬁﬁssssﬁW%ﬁ'ﬂ#WWhﬁ?ﬂﬂWW%I‘JI?ﬁT-rﬁT-lT%ﬁ-TBTFcran
& R # de-ar e afFa AR & 71 ¥ 39S AW W I=E A - 3ol THe g o
g1 AR Sae geaT F AEIH ¥ - faverael Fgd §T I WA F F© IFT T FA §C
HFal X Arad hehar § AR sl F arfase afFadl & qiFa Rerar @1 wear wogw qgar R
T A FaAT Hrar § AR sHA fFaet afFa va wuid ¥, 3w ar v F vy 3 g 5w wRwr w
Wl Y I YT AT | |

i & I ol F qE@ F Il oft W@ AgaAnst F U gHER oA F A §)| wgareh qaAS
A gda # Y suIcT 39 ITAOT A W WA W Fgl AT THdT ¢ & TgT & dld T JeAS
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YA T A H sured fRdt affd W wH faeaw § 3 39« 39d a1y Ady @9y TaiRa
I T 9T FAT |

SRR T FAEE] AT Gad F HGawr, A F JI e 3R 39F RuEdt Fiaea ad §
qd AT U @ aar F T W HT @l 71 Fh-waf v SmR At A e A-Laanat A
HgImATe 3t Toret § FFg ¥ -daar 3W AET &a1 @ @ I3 & 1 S anrren (sheon) @
Mt A AT, FEeASte H A Y vt §1 AFSr F Iy WG ¥ S Ta™T ST @
3R YT W@eEre FT TEE (aEE ) o7 |

s ywR ufSare (derot ) 1 AT F @y gisat F arew o god 71 oA # Ay &=
FAAR AT 747 g1 FH TR F sonaany i A amar F @y Agwor i off amar 3 SR
YT A Jrerserfas 9fHAT Agcaqer gl @1 ¥E W At W 3R sAfadiE 3R @ g &l
YRAF FeX W St foe, ot anfE 7 gaw va 3id & R qoiighar @il @1 SmRt 7 sifaer g@m af@or
3R amr #Ef @t @l €1 (4)

&l & IRt #F TR - g Ay fd § et T FF aF wwe REd F Aveg ua @fdgmeur Afw
# ot gaRat r afd § selt off, g 3@ a7 wur 9 @ g B T Uorena F wH Y wga
afd & st off, Afdrer s ggr ot a8 W sfaerw e g ¥ 59 waw F W 9 A AT orwa
¢ & dlufors qaamsit F qat va wifder #t szt AR F15 ot 78 S & g & afor gor Far
8, et Aw qgansit & ey W@ § ST I A T@F I7 9 ot F AT e afY A F

IRPRT JYaT AT Y I GiRAT Ig 9iFAr RAww g'ar F &t (1-3-5-7-9) fr g &1 dfaw R
TTar gxar g1 faw ufy Fgcaget @l 31 5w ot oY IER e e fr W @ s
ufy @1 oft e wev Agcayqet 1T ¥ 5w WHT A)F F oo welt dA-dEar maRa @ g
SHST FROT FEH HEA ST AT ST FHhal ¢ AT RFATA F IHqaR FeAs aaraor # 58 qA77
Tary AfFaAr ary gt ¥ 3R Rex affaar qedt & & agor f a1 Fwdr E(5)
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PRt 5w MY TR F UET ey A F A F AT ganHt B3I A 3AS FeT A
eafadr o A ey ardraRer 1 HfFgRe FwIc &) SR fr 9fhar & FHT A4 4 T F T
# Wl &@ar &1 92ar q¥ IR T F T FI@ & T§ IRRAT 4T IHTAOT F qAT A
AR, Beror 3X aetat &Y rat 7 a8 o fFems areh ¢

T F gUTd 2aT HFal & ATY 9 el godl Ud HeTq 9mdT &1 SHHA geaT AR, AegAT 3R
doiell YT a1 Y ;e At Al Jarfol w1 AT Far ¥ Bz 9 F dene I arer 9%
&1 Tgarer H A9 UG @ a¢ HiFT FT gAdF ¢ 7 aaant F T F T A gorer ofr I
qse YT g1 AT IOV o & @ A1 W A oo S § velia @d § B wrehe argardh werer
# ©ft ® 3T N R TATSF FeAar vd Taaaar 1 JRAER A7 o7 |

iR 3rafd=ar & ameiwr oft 37 Waw & 7T & & & FH 1 3 ITeoE! A AT F TAhF
& w0 7 fAer, forem (aft B W @her av77 IR AER W a9) A @ A e g1 Ao, oaw,
TIRE 9, Re/@ A Adan, A &adr, &d), SErdr @ sifear s i ot uRr 81 sard § & sielt
areF sl F g 1 fGen-PAder e ad-gaar & Fxa@ &1 IR arAr F sfad avor aqarnst
1 faers araT a1 §1 YT 39 GHT &9dT AY &% ¥ SR 9 &

west el
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2014, 9. 56.
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IGarell IMYTIHT T FATST I TG

g gFd= QMer- guF

eer-oTET, G [T AT AT & UH-GAY & AT Fael FT AT &1 I8 AR
Sharsht Rreafearay afgay  TREIRS SAGeRl &1 Sl &1 §AW §AN SAEEIRS gfaam &
(n;r) | FATS & R AT H Foqell A B S The ¥ FAWT
. .. AT & AT Agcaqel 3R g@= F AT AT Agcaqor g

Paper Rcevied date 2 ) A > L
05/03/2005 AT & HAS HIST HT YAGR, TEoT-Heol, IREINF FaE, 32-
. YT & AT & TRaR&E va sifa cgaeyr 3t §1 GRir 98 §

Paper date Publishing Date N )
10/03/2025 & #qsr vH-g@ ¥ i surEeRe Hagar @ GAS ¢ | TE
DOI @ T AT Gl FT 9o § |

https://doi.org/10.5281/zenodo.15059475

AT W AT $T AT & FROT §f AT F1 ATt groft
FET TAT 1 ATST AT P WIS FIAT & TUT FATST TR

gHIAd AT 81 6 YR ARAIecT THA F gsfad HId1
t O aFuga W ff gAe F1 gfafResT gar &1 sHfeT

AR aeam, AT, WURIT 31fe afded & 9&he gidt &1 (1)

IMPACT FACTOR
3.924

AT TATST FT ST Fgdldl g1 AT H q°d FfedT, TYIT,

Tgarell Arwananat 9X oft I R ooy gar 81 s T
Td HEYHTAld AGaTell AT T TISC TS g1 5AH TH AR
doprelld AT 1 43 sirae, aAfaswar selfes affa & ufa

forsaT, divan, afagreT, 39, 3gRar aasagd, 9cd, HION S AT
%10, GO, 3Eqeaar St quzat 1 off ywear gam ¥ sfaerw &
1y & AT & MY Tove § F (G@ifhd #dl 5 MU &

ey # ¥ afFawi sogwa gela @l #
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Much work is being done to discover exactly what emotional
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INTRODUCTION:

The topic of emotional intelligence has witnessed unparalleled interest in both the popular
literature and within academia. Programs designed to increase emotional intelligence have
been implemented in numerous settings, and courses on developing one’s emotional
intelligence have been introduced in organisations, universities, schools and other institutions..
But the question arise, what exactly is emotional intelligence? As is the case with all other
constructs (i.e. intelligence, leadership, personality etc.), several schools of thought exist
which aim to accurately describe and measure the notion of emotional intelligence. At the
most general level, emotional intelligence (E.I.) refers to the ability to recognize and regulate

emotions in ourselves and others.

Thorndike, an influential psychologist in the areas of learning, education, and intelligence
established that humans possess several types of intelligence, one type being called social
intelligence, or the ability to understand and manage males and females, and to act wisely
in human relations. Further David Wechsler, the originator of the Wechsler Adult Intelligence
Scale (WAIS) intelligence tests, decsribed both non-intellective and intellective elements of
intelligence. The non-intellective elements, which included affective, personal, and social
factors, he later proposed were significant for predicting one's ability to succeed in life. Later
in the century, Gardner’s multiple intelligences. also mentioned the significance of emotional
expression in organisation behavior. Emotional intelligence represents two of the seven
intelligences categorized by Gardner Interpersonal and intrapersonal intelligences while
other five intelligences include verbal intelligence, logical intelligence, visual intelligence,
kinesthetic intelligence and musical intelligence. Gardner referred interpersonal intelligence as
the ability to understand other people such as motivation of their behavior, working style and
attitude while intrapersonal intelligence as the ability to set norm for oneself and use that in

life.
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The research in field of emotional intelligence is dominated by three primary theorists
including Bar-On, Mayer and Salovey and Daniel Goleman. Reuven Bar—-On, a prominent
researcher and originator of the term "emotion quotient" views emotional intelligence as
being concerned with understanding oneself and others, relating to people, and adapting to and
coping with the immediate surroundings to be more successful in dealing with environmental
demands Salovey and Mayer termed emotional intelligence as “a subset of social intelligence
seperable from general intelligence which entails the ability to monitor one’s own and others’
feelings and emotions, to discriminate among them and to use this information to guide
one’s thinking and actions”. Later on they expanded their model and defined EI as the
ability of an individual to perceive accurately ,evaluate and express emotion; the ability to
access and/or generate feelings when they facilitate thought; the ability to understand emotion
and emotional knowledge; and the ability to regulate emotions to promote emotional and

intellectual growth

Daniel Goleman, a psychologist and science writer discovered the work of Salovey and Mayer
in the Inspired by their findings, he began to conduct his own research in the area and
eventually wrote Emotional Intelligence: Why It Can Matter More Than 1Q. The landmark
book which familiarized both the public and private sectors with the idea of emotional
intelligence.Weinberger. provided a summary of the research work conducted in the area of
emotion including emotional intelligence. His summary broke down the study of emotion from
three disciplines; a) sociological domain; b) psychological domain and c¢) HRD. (See
table 1) .The foundation of the study of emotional intelligence began in the early workings
of the study of emotion and the study of intelligence. The initial research around the topic of
emotion was in the sociological and psychological domains. Sociologically, the early

researchers looked at such areas as emotional labor, emotional contagion ,feeling rules,
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emotion and rationality. Within the psychological realm, the areas of emotion and motivation,

empathy and mood were researched.

2. Historical Aspect of Emotional Intelligence
e 1930s — Edward Thorndike  described the concept of "social

intelligence" as the ability to get along with other people.

® 1940s — David Wechsler suggested that affective components of intelligence may

be essential to success in life.

® 1950s — Humanistic psychologists such as Abraham Maslow described how people

can build emotional strength.

e 1975 - Howard Gardner publishes The Shattered Mind, which introduced the

concept of multiple intelligences.

e 1985 - Wayne Payne introduced the term emotional intelligence in his doctoral
dissertation entitled "A study of emotion: developing emotional intelligence; self-
integration; relating to fear, pain and desire (theory, structure of reality, problem-

solving, contraction/ expansion, tuning in/coming out/letting go)."

® 1987 — In an article published in Mensa Magazine, Keith Beasley used the term
"emotional quotient." It has been suggested that this is the first published use of the
term, although Reuven Bar-On claims to have used the term in an unpublished

version of his graduate thesis.

® 1990 — Psychologists Peter Salovey and John Mayer published their landmark
article, "Emotional Intelligence," in the journal Imagination, Cognition, and
Personality.

® 1995 - The concept of emotional intelligence was popularized after publication of
psychologist and New York Times science writer Daniel Goleman’s book

Emotional Intelligence: Why It Can Matter More Than 1Q.
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Table 1 : Study of Emotions from other disciplines

HUMAN
SOCIOLOGICAL PSYCHOLOGICAL
DOMAIN DOMAIN RESOURCE
DEVELOPMENT
Research Emotional Labor Emotion and Various topics in
Interests Hochshild (1979; Motivation Pinder emotion work
1983) Van Maanen (1998) Empathy Callahan Fabian
and Kunda (1989) Mehrabian and (1999) Callahan
Rafaeli and Sutton Epstein (1972) and McCollum
(1987; 1990) Morris Mood Mayer and (2002) Turnball
and Feldman (1996) Bremer (1985) (2002) Short and
Wharton (1993) Mayer and Gaschke Yorks (2002)
Emotional Contagion (1988) Mayer, Wells and
Rafaeli and Sutton Mamberg, and Callahan (2002)
(1987) Hatfield, Volarth (1988) Emotional
Cacioppo, and George and Brief Intelligence
Rapson (1994) (1992) Affect and Jordan and Troth
Verbeke (1997) Mood Estrada, Isen (2002) Bryant
Doherty (1998) and Young (1997) (2000)
Domagalski (1999) Weiss and Weinberger
Feeling Cropanzao (1996) (2002) Opengart
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rules/emotion of Emotion Plutchik and Bierema
work setting (1984) Mayer, (2002)

Goffman (1969) DiPaolo, and Leeamornsiri and
Hochschild (1983) Salovey (1990) Schwindt (2002)

A description of the three prominent models of emotional intelligence are outlined to facilitate
a more thorough understanding of the concept. The relationship between these different
models will be examined, as will the relationship between emotional intelligence and
other commonly related areas, namely personality, conflict handling, academic achievement,
leadership and work performance. Next, a review of the research on emotional intelligence in
everyday life and applied settings will be discussed. Finally, this paper will throw light on
implications for future research and criticisms and controversies surrounding the construct of

emotional intelligence.

¢ Emotional intelligence and personality

Numerous authors have evaluated the emotional intelligence construct with the personality
dimensions (Higgs, 2001), Godse and Thingujam (2010), Ramo, Saris and Boyatzis (2009),
Van Der Zee, Thijs, & Schakel, 2002. Also Bar-On and Goleman models of emotional
intelligence are found closely associated with personality theory.Both models have
components and sub-components of their theory of emotional intelligence which are similar
to dimensions which have been previously studied under personality theory. Bar-On’ sub-
components of assertiveness, interpersonal effectiveness, empathy, impulse control, social

responsibility, and reality testing have all been considered parts of personality inventories. For
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example,Sjoberg (2001) devised a test battery for use in the selection process in and was
broadly based on the notions of emotional intelligence and social competence. In this selection
process, emotional intelligence contributed variance above and beyond the standard scales of
personality. Likewise,the California Psychological Inventory (CPI) contains scales that include
self-assurance, , self-acceptance, self-control, flexibility, empathy and interpersonal
effectiveness. Also many Goleman’s competencies, including empathy, self-control, and
self- confidence have been extensively researched in personality psychology (Mayer, Salovey,

& Caruso, 2000).

The overlap between components of emotional intelligence models and personality theory is
especially evident in empirical comparisons of the constructs. Goleman’s measure of
emotional intelligence, the Emotional Competence Inventory, has been found to correlate
significantly with three of the Big Five Personality factors: extroversion, conscientiousness
and openness One study looked at the relationship between the Myers-Briggs type indicator
(MBTI) and emotional intelligence (Higgs, 2001). The intuition aspect of MBTI was found to
be significantly correlated with higher levels of emotional intelligence. Godse and Thingujam
(2010), Ramo, Saris and Boyatzis (2009) also predicted a positive relationship bewteen
Emotional intelligence and personality. Ramo, Saris and Boyatzis (2009) found that both
social and emotional competencies and personality traits are valuable predictors of job
performance. Also, competencies seemed to be more powerful predictors of performance
than the personality traits. Others investigated the relationship of self and other ratings of
emotional intelligence (Van Der Zee, Thijs, & Schakel, 2002) and concluded that the emotional
intelligence dimensions were able to predict both academic and social success above traditional

indicators of academic intelligence and personality.
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¢ Emotional Intelligence And Stress:

Stress Is influenced by an individual’s ability to manage and control their emo

tions in the workplace. Researches have been conducted to know whether emotional
intelligence plays a prominent role in overcoming stress and stress related outcomes and it
has been established that individuals who scored high in emotional quotient experienced better
health and well-being, displayed better management performance and suffered less subjective
stress and displayed better work performance. (Kauts and Saroj ,2010; Slaski and
Cartwright,2002; Duran and Extremera ,2004 ;Darolia and Darolia, 2005; Chabungban,2005 ;
Abraham, 2000 ;Spector and Goh,2001). Kauts and Saroj (2010) noticed emotional
intelligence to be a factor useful in reducing occupational stress of teachers and enhancing
their effectiveness in teaching. Chabungban (2005) proposed that by developing emotional
intelligence one can bridge the gap between stress and better performance.In addition, it
prevent negative emotions from swamping the ability to think, feel motivated and confident
and to accurately perceive emotions, to empathise and get along well with others. Gohm,
Corser and Dalsky (2005) proposed that emotional intelligence is potentially helpful in
reducing stress for some individuals, but unnecessary or irrelevant for others which may be
due to lack of confidence in their emotional ability. Ismail, Suh-Suh, Ajis and Dollah (2009)
confirmed that the inclusion of emotional intelligence moderated the effect of occupational

stress on job performance.

¢ Emotional intelligence and conflict

Ayoko, Callan and Hartel (2008) The suggested suggested that teams with less well-

defined emotional intelligence climates were associated with increased task and relationship

conflict and increased conflict intensity. Godse and Thingujam (2010), Srinivasan and George
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(2005), Jordan and Troth (2004) suggested different problems expect different styles of
handling and emotionally intelligent individuals are capable of applying the different and
better style of conflict management styles as the situation demands. Lenaghan, Buda and Eisner
(2007) and Carmeli (2003) revealed that employees who score high in emotional intelligence
are more able to balance work-family conflict as they recognize and manage feelings of conflict

as they occur.

Emotional Intelligence and Prominence
C. L. Rice (1999) wused an early ability model of emotional

intelligence developed by Mayer and Salovey to evaluate the effectiveness of teams and
their leaders and suggested that emotional intelligence plays a role in effective team
leadership and team performance. Kamran( 2010) investigated whether Emotionally
intelligent leadership (EIL) could influence the faculty effectiveness and identificatified 10
components of EIL which serve to improve the effectiveness of the faculty members viz. self
leadership, moral, trust, conscientiousness, flexibility, participation, empowerment, capacity
building, communication and motivation. Michael A. Trabun (2002), Sitter (2004) and Suhaila
and Zahra (2013) noticed revealed the significant and positive relationship between leadership
styles and emotional intelligence. Barling, Slater and Kelloway (2000), Mandell and Pherwani
(2003), Webb (2004), Srivastva and Bharamanaikar (2004) analysed the predictive positive
relationship of emotional intelligence with transformational leadership style. Boyatzis and
Ratti (2009) in their study identified competencies that differentiated effective managers and
leaders. Results suggested that emotional, social and cognitive intelligence competencies

predict performance.
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CONCLUSION:

The History of emotional intelligence, various generalisations of emotional intelligence
theories most notably of Mayer and Salovey, Daniel Goleman, and Baron have been discussed
in the paper. The literature predicted a significant relationship between emotional intelligence
and other variables like personality, leadership, teacher effectiveness, academic achievement,
conflict handling, stress etc. The role of emotional intelligence in academic settings and
provided recommendations for the future scope for the research in the field of emotional

intelligence to the researchers and educators
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A STUDY OF EMOTIONAL INTELLIGENCE AND DEFENCE MECHANISM

Ritu Rathore ABSTRACT
Department of education
Research scholar Jiwaji Emotional Intelligence has been an important and interested topic

university, Gwalior M.P. during the last few years. Emotional Intelligence (EI) must
somehow combine two of the three states of mind cognition and

Paper Rcevied date o . .
affect, or intelligence and emotion. A number of testing

05/03/2025
.. instruments have been developed to measure emotional
Paper date Publishing Date i thoush th q W of cach
t , alt t tent test
10/03/2025 intelligence, although the content and approach of each tes
DOI varies. Emotional Intelligence allows us to think more creatively

, and to use our emotions to solve problems. Emotional Intelligence
https://doi.org/10.5281/zenodo.15103231

probably overlaps to some extent with general intelligence. Thus,
the EI has increasingly important implication for society.
Proponents of EI claim that individuals can enjoy happier and
IMPACT FACTOR more fulfilled lives if they are aware of both their own emotions

5,924 and those of other people and able to regulate those emotions

effectively.The present study is an attempt to summarize the

importance of Emotional intelligence. It also discusses the three
major models of emotional intelligence and the concept of

emotional intelligence.

Keywords: Emotional Intelligence (EI), Emotional Intelligence

model, Emotions, Intelligence Quotient (1Q)
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Introduction:

Emotional Intelligence (EQ or EI) is the ability to perceive, control, and evaluate emotions. It also
helps a person communicate effectively, empathize with others, overcome obstacles, and resolve
conflicts. Emotional Intelligence affects a person‘s performance, physical health, and mental
health. Emotional intelligence is the somethingl in each ofus that is a bit intangible. It
affects how we manage behavior, navigate social complexities, and make personal decisions that
achieve positive results. Emotional intelligence is made up of four core skills that pair up under
two primary competencies: personal competence and social competence. Emotional intelligence

is commonly defined by four attributes:

The Four Pillars Of
Emotional Intelligence

Self-Awareness Self-Regulation
* Recognize your + Manage emotions
own emotions in a healthy way.

» Understand how * Adapt to
they influence changing
youractions.  SESEEEM  circu mstances

Empathy Social Skills
+ Understand « Build and
other people’s maintain
03 emotions. relationships.
» Offer comfort « Effective
and support communication.

Personal competence is made up of our self-awareness and self- management skills, which focus
more on you individually than on our interactions with other people. Personal competence is our
ability to stay aware of our emotions and manage our behavior and tendencies. Self- Awareness is
our ability to accurately perceive our emotions and stay aware of them as they happen. Self-
Management is our ability to use awareness of our emotions to stay flexible and positively direct

our behavior.
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e Significance of Emotional Intelligence

As we know, it‘s not the smartest people that are the most successful or the most fulfilled in life.
You probably know people who are academically brilliant and yet are socially inept and
unsuccessful at work or in their personal relationships. Intellectual ability or our intelligence
quotient (IQ) isn‘t enough on its own to be successful in life. Yes, our IQ can help you get into
college, but it‘s our EQ that will help you manage the stress and emotions when facing our final

exams. IQ and EQ exist in tandem and are most effective when they build off one another.

¢ Emotional intelligence and Its Effects

Our performance at school or work: A high emotional intelligence can help you navigate the social
complexities of the workplace, lead and motivate others, and excel in our career. In fact, when it
comes to gauging important job candidates, many companies now view emotional intelligence as

being as important as technical ability and use EQ testing before hiring.

Our physical health: If you're unable to manage our emotions, you probably are not managing our
stress either. This can lead to serious health problems. Uncontrolled stress can raise blood pressure,
suppress the immune system, increase the risk of heart attack and stroke, contribute to infertility,
and speed up the aging process. The first step to improving emotional intelligence is to learn how

to manage stress.

Our mental health: Uncontrolled emotions and stress can also impact our mental health, making
you vulnerable to anxiety and depression. If you are unable to understand, be comfortable with, or
manage our emotions, you'll also struggle to form strong relationships. This in turn can leave you

feeling lonely and isolated and further exacerbate any mental health problems.
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Our relationships: By understanding our emotions and how to control them, you're better able to
express how you feel and understand how others are feeling. This allows you to communicate

more effectively and forge stronger relationships, both at work and in our personal life.

¢ Emotional intelligence can be Uplift

A high IQ is also something we tend to be born with while emotional intelligence is something we
can work to improve. To a large degree, our emotional intelligence starts in childhood with how
we're raised, but as adults, we can take steps to get emotionally —smarter.| Justin Bariso, author
of EQ, Applied: A Real-World Approach to Emotional Intelligence, offers seven ways to improve
emotional intelligence in an article written for Inc: Reflect on our emotions. This is where self-
awareness begins. To grow in emotional intelligence, think about our own emotions and how you
typically react to negative situations, whether they involve a co-worker, family member or
stranger. When you‘re more aware of our emotions and typical reactions, you can start to control

them.

Ask for perspective. What we perceive to be reality is often quite different from what those around
us are seeing. Observe. Once you‘ve increased our self-awareness and you understand how you‘re
coming across, pay more attention to our emotions. Pause for a moment. Stop and think before
you act or speak. It‘s hard to do, but keep working at it and it will become habit. Become more
empathetic by understanding the Try to understand the behind another person‘s feelings or

emotions.

Choose to learn from criticism. Who likes criticism? Possibly no one. But it‘s inevitable. When
we choose to learn from criticism rather than simply defend our behaviors, we can grow in
emotional intelligence practice. Becoming more emotionally intelligent won‘t happen overnight,

but it can happen with effort, patience, and a lot of practice.
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¢ Emotional Intelligence models

The Emotional Intelligence models developed in the twentieth century relied predominantly on
the correlation method. EI researchers have developed four major models they are ability, mixed,
bar-on model and trait EI models. The main difference in these four categories is whether author*s
models perceive their EI as an innate human trait or a competence that can be systematically
developed over time. Thus, measuring EI differs per model varying from strict ability testing with
right and wrong answers to subjective self-report types of measurement. Ability models regard
emotional intelligence as a pure form of mental ability and thus as a pure intelligence. In contrast,
mixed models of emotional intelligence combine mental ability with personality characteristics

such as optimism and wellbeing.

Mativation
Pussion

Bar-On model based within the context of personality theory, emphasizing the co-dependence of
the ability aspects of emotional intelligence with personality traits and their application to personal
well- being. While, trait models of El refers to an individual self-perceptions of their emotional
abilities. The ability model of emotional intelligence is proposed by John Mayer and Peter
Salovey. The mixed model of emotional intelligence is proposed by Daniel Goleman. The bar-on
model of emotional intelligence is proposed by Revenue bar-on. The Trait model of emotional

intelligence is proposed by K.V. Petrides.
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e The Ability Model of EI

The Ability model of EI was first constructed by Salovey and Mayer (1990) and begins with the
idea that emotions contain information about relationships and whether these relationships are
actual, remembered, or imagined, they coexist with emotions - the felt signals of the relationship‘s
status. Salovey & Mayer*‘s four branch Ability model of EI facilitates an ability to recognise the
meanings of emotions and their relationships, and employ them to enhance cognitive activities
The Ability model divides EI into four branches: perceiving emotions, using emotions to facilitate
thought, understanding emotions, and managing emotions in a manner that enhances personal

growth and social relations

Perceiving Emotion:

This is an ability to identify emotions in oneself, in others, express them accurately and further

discriminate between honest and dishonest expressions of feelings.

600D HEALTH 40uum m REDUCED | ; 15  | l PARTNERSHIPS

AND WELL-BEING EDUCATION INEQUALITIES FOR THE GOALS

U

This sharpens the thought process as emotions direct attention towards important information and

the emotions can be used to classify the information for better judgment and memory.

Emotionality helps people to have multiple perspectives. A happy mood leads to optimistic views
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and a bad mood to pessimistic thoughts. An awareness of these mood swings assists a person in

approaching a problem in specific ways with better reasoning and creativity.

Understanding Emotions

It is based on employing emotional knowledge: to identify the subtle relationships and differences
between similar emotions — eg. Loving and liking, and also interpret the meanings of those
emotions. The person also has the ability to identify complex emotions occurring simultaneously
(love and hate, fear and surprise, etc.) and also perceive the transition from one emotion to another

(when anger turns to satisfaction or anger leading to shame).
Managing Emotions:

It is an ability to be open to emotions good or bad and thus having the power to voluntarily
attach or detach from an emotion. The person also has the competence to reflect on his own and
other‘s emotions and thus be able to manage emotions in himself and others. The ability to
perceive emotion, integrate emotion to facilitate thought, understand emotions and to regulate

emotions to promote personal growth.

¢ Emotional intelligence can be developed
The communication between our emotional and rational brains is the physical source of
emotional intelligence. The pathway for emotional intelligence starts in the brain, at the spinal
cord. Our primary senses enter here and must travel to the front of our brain before you can think
rationally about our experience. However, first they travel through the limbic system, the place
where emotions are generated. So, we have an emotional reaction to events before our rational
mind is able to engage. Emotional intelligence requires effective communication between the

rational and emotional centers of the brain.
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£ RATIONAL - LIMBIC.
" BRAIN. T SYSTEM

4“’\1<.u,uv

Emotional intelligence ts a balance
between the rational and emotional brain.

Different between 1Q and EQ:

If emotional intelligence is a type of intelligence, how does it differ from the mental type? In part,
by how it‘s measured. One°s intelligence quotient (IQ) is a score derived from standardized tests
designed to measure intelligence. Our IQ relates directly to our intellectual abilities, like how well
you learn as well as understand and apply information. People with higher 1Qs can think abstractly
and make mental connections more easily.Emotional intelligence is very different. Sometimes
called EI (for Emotional Intelligence) or EQ (for Emotional Intelligence Quotient), emotional
intelligence is like using emotions to think and enhance our reasoning. Those with high emotional
intelligence are able to manage their emotions as well as use their emotions to facilitate their
thinking and understand the emotions of others. When it comes to the workplace, some say
emotional intelligence is more beneficial for our career than 1Q, although others argue 1Q matters
more. Regardless of which is more important, emotional intelligence plays a decidedly important

role at work.
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Conclusion:

Emotional Intelligence play an important role for all of people in society. EI should be improved

in all areas that means families, schools, colleges, working place etc. This paper has made a better

understanding about the various attributes of emotions and better control over the emotion.

Handling emotions is an important requirement for all levels of people. Emotional Intelligence

will bring adaptability, empathy towards employee, leadership qualities, group rapport,

participative management, decision making and understanding among people.
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ECOLOGICAL STUDY OF GLYCINE MAX (L) AT GAYA DISTRICT, BIHAR
SONI LATA KUMARI' ABSTRACT

PG De.ap artment of Environmental The present paper deals with Ecological experimenatal study of
Science, MU, BODHGAYA Glycine max (L) at Gaya District ,Bihar. The experiment was
MANOJ KUMAR' laid out in split-plot design having five nutrient levels in main
plot and four in weed management practices i subplot. This

PG Deapartment of Botany, MU lot and four i d ices in subplot. Thi
pB ODHGAY A Y > experiment was done in departmental experimenatal plot at M
2 U Botany. Application of 50% RDF along with 2.5 t FYM/ha
V.K. PRABHAT andVermicompost1.25 t/ha recorded significantly higher plant
PG Deapartment of Botany,Ram height (54.60 cm), dry weight/plant (18.60 g), No. of

Yas PG College leaves/plant (35.70), leaf area index at 60 DAS (5.36), No. of
Malak,Balau,PRAYAGRAJ o 1odules/plant at 30 DAS (20.46) and 60 DAS (61.31), No.
Paper Rcevied date of pods/plant (23.50), No. of grain/pod (2.52), grain yield
05/03/2025 (16.94 g/ha) and straw yield (28.64 g/ha) over rest of the

Paper date Publishing Date treatments but was statistically at par with 50% RDF + 5t
10/03/2025 FYM/ha. In weed management practices, hand weeding twice

at 25 and 45 DAS recorded significantly higher plant height
(55.47), dry weight/plant (18.40 g), No. of leaves/plant
(35.10),leaf area index at 60 DAS (5.22), No. of root
nodules/plant at 30 DAS (20.14) and 60 DAS (60.30), No. of
pods/plant (22.52), No. of grain/pod (2.42), 100-grain weight
(9.50 g), grain yield (16.71 g/ha) and straw yield (28.11 g/ha)

over control but was at parwithPendimethalinl.0kg/ha(Pre-
IMPACT FACTOR emergence)tonehandweedingat40DASand Pendimethalin 1.0
5,924 kg/ha (Pre-emergence) + imazethapyr 55 g/ha (Post-

emergence) at 25 DAS.
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Introduction:

The soybean, soy bean, or soya bean (Glycine max) is a species of legume native to East Asia,
widely grown for its edible bean, which has numerous uses.Traditional unfermented food uses of
soybeans include soy milk, from which tofu and tofu skin are made. Fermented soy foods
include soy sauce, fermented bean paste, nattd, and tempeh. Fat-free (defatted) soybean meal is a
significant and cheap source of protein for animal feeds and many packaged meals For example,
soybean products, such as textured vegetable protein (TVP), are ingredients in many meat
and dairy substitutes Soybeans contain significant amounts of phytic acid, dietary minerals and B
vitamins. Soy vegetable oil, used in food and industrial applications, is another product of
processing the soybean crop. Soybean is a common protein source in feed for farm animals that in
turn yield animal protein for human consumption

Glycine max(L.) is popular as golden bean has become the miracle crop of 21 century. It serves
the dual purpose for being grown both as an oilseed and pulse crop as well (Thakare et al., 2006).
It has been termed as miracle bean because of higher protein (40%) and oil (20%) content
(Chouhan and Joshi,2005).1t is an excellent source of important constraints of soybean productivity
in the North Indian plains (Tiwari, 2001). Hence, a balanced nutrients application is must to
harness the productivity of the crops. Moreover, continuous imbalanced use of fertilizers has also
deteriorated soil health. Therefore, the situation warrants adoption of integrated nutrient
management systems. The long-term use of inorganic fertilizers without organic supplements
damages the soil physical, chemical and biological properties and causes environmental pollution.
Organic manures are good complimentary sources of nutrients and improve the efficiency of the
applied mineral nutrients on one hand and improve physical and biological properties of soil on
the other hand (Chaudhary et al., 2004). Therefore, any nutrient-management practice that can
improve organic matter status of soil is important. Ajudicious and combined use of organic and
inorganic sources of plant nutrients is essential to maintain soil health and to augment the
efficiency of nutrients. Additionally, such integration of organic and inorganic nutrients plays an
important role in economizing the use of fertilizers under increasing cost, which is restricting their
useto an optimum level. Weed in festation in soybean is one of the main constraints which limit
sthecrop yield . A yield reduction of 20 to 77 per cent was reported in soybean due to weed
competition (Kurchania ez al., 2001). Weeds compete with crop plants for moisture, light, nutrients
and space. Weed grows much faster compared with soybean crop and thus smothers the crop. The
research evidence suggests that soybean crop should be provided weed free condition from 15-30
DAS. Weed deprives greater amounts of applied as well as native nutrient of the crops.
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Integrated weed management is an integration of effective and workable weed management
practices that can be used ecologically and economically by the farmers. Therefore, integrated
approach of chemical and cultural control may be more feasible and practicable (Sharma et al.,
2009). This can partially be overcome by various nutrient management practices involving
combination of inorganic and organic fertilizer and management of weed through integrated
approach. They play an important role in enhancing the productivity and improving the soil
physical, chemical and biological properties. No systematic work has been carried out on these
aspects on soybean in Bihar, therefore, present experiment was planned to evaluate the effect of
both with different levels on growth and yield of soybean.

Material and Methods

A field experiment was conducted during kharif season of 2023 at the experimental department of
botany at M U Bodh Gaya . The soil of the experimental plot was alluvial in nature, having pH
8.3, low in organic carbon (0.41%), available nitrogen, phosphorous and potassium. The
experiment was carried out in split-plot design. Nutrient levels having five levels, viz. Control,
RDF- N:P»05:K>0(30:60:40Kg/ha),50%RDF+ FYM 5.0 t/ha, 50% RDF + VC 2.5 t/ha and
50%RDF+FYM2.5t/ha+VC1.25t/hain main plot and four weed management in viz. Control, Hand
weeding at 25 and 45 DAS, Pendi methalin 1.0 kg/ha (Pre-emergence) + one hand weeding at 40
DAS and Pendimethalin 1.0 kg/ha (Pre-emergence) + imazethapyr 55 g/ha (Post-emergence) at 25
DAS in sub-plot and replicated thrice.

The soybean variety, JS-335 was sown on 03 July, 2023 in row 30 cm apart using seed rate of 75
kg/ha. Full dose of nutrients sources applied as basal prior to sowing in band. Pendi methalin was
applied next day of sowing and Imazethapyr was applied at 25 DAS. The spraying was done with
flat fan nozzle. Hand weeding was done with the help of khurpi and fabda at 25, 40 and 45 days
after sowing as per treatment.

Five plants from second row of each plot were randomly selected from each treatment for
recording observation on growth parameter. The economics of different treatments were computed
by considering the prevailing market price of inputs and produce of Glcine .
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Results and Discussion

Growth parameters Application of 50% RDF + FYM 2.5 t/ha + VC 1.25 t/ha resulted significantly
taller plants. However, the plant height in the plots treated with 50% RDF + FYM 5.0 t/ha was
similar. The effect of organic and inorganic fertilizer in combination was more pronounced with
the advancement of crop growth, indicating better effect on plant height of Glycine. This might
be due to continuous availability of nutrients to soybean plants because of their slow release of
nutrients from FYM during the crop season.

s S

Fruiting

Fig; Seeds
and Flowering Plan

Higher leaf-area index (LAl) and dry matter accumulation was recorded with 50% RDF +
FYM2.5t/ha+VC1.25t/hafollowedby50% RDF+FYM5.0t/ha,50%RDF+VC2.5t/ha and RDF alone.
The control plots recorded significantly lower leaf-area index (Table 1). The LAl is a resultant of
leafy growth of the plant. In the present study, increase in leaf area index was due to favorable
synthesis of growth favoring constituents in plant system due to better nutrition of the plants
owing to FYM and vermin compost application might have resulted in improvement in leaf size,
which might have led to significant improvement in LAl with different levels of FYM and vermin
compost with inorganic fertilizers. The photosynthetic activities of the plants are well reflected
in their dry matter accumulation. An increased production of dry matter indicates the better
utilization of nutrients along with better harvest of solar energy. In present investigation, the
slow release of nutrients associated with vermin compost might have resulted in higher
concentration of nutrients in plant cells result in gin higher dry-matter accumulation. In
association with soil microorganisms, organic manures are known to help in synthesis of certain
phyto hormones and vitamins which promote the growth and development of crops. The leaves
of the plant are normally its main organs of photosynthesis. So higher leaf area- index coupled
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with vigorous vegetative growth at higher fertility levels might be responsible for higher dry-
matter production. Pendi methalin 1.0 kg/ha (Pre-emergence) + imazethapyr 55 g/ha (Post-
emergence) at 25 DAS and Pendimethalin 1.0 kg/ha (Pre- emergence) + one hand weeding at 40
DAS increased all the growth parameters in initial stage at 30 DAS. But at later crop growing stage
hand weeding at 25 and 45 DAS and Pendimethalin 1.0 kg/ha (Pre-emergence) + one hand
weeding at 40 DAS was highly effective and promoting all growth factor. Increase in plant dry
matter accumulation may be attributed to better utilization of growth factors and higher
photosynthetic efficiency resulting in increased plant height, number of leaves and more leaf
area which contributed towards increased dry matter yield.

Yield attributes Significantly higher number of pods/plant and grains/pod were recorded with
integrated application of 50%RDF+FYM 2.5t/ha +VC1.25 t/ha than the rest of the treatments
butwas at par with 50% RDF + FYM 5.0 t/ha (Table 2). Since the plants were healthy under the
treatment having combination of inorganic fertilizer, FYM and vermin compost and produced
more dry matter which was then reflected in their yield attributes. The minimum number of
pods/plant and grains/pod were recorded in the control plots. Nutrient management did not
influence the 100-seed weight significantly, being a varietal character, is less sensitive to
management levels. Similar result was also reported by (Rana and Badiyala 2014). However,
higher seed index was obtained with combined application of 50%RDF+FYM 2.5t/ha +VC -1.25
t/ha and minimum seed index was associated with control, but the differences were non-significant.
Vermi compost application delayed leaf senescence and this might be the reason for increased seed
weight (Devi et al., 2013).

CONCLUSION;

1.In weed management practices, hand weeding twice at 25 and 45 DAS recorded significantly
higher plant height (55.47), dry weight/plant (18.40 g), No. of leaves/plant (35.10),leaf area
index at 60 DAS (5.22), No. of root nodules/plant at 30 DAS (20.14) and 60 DAS (60.30),

2. No. of pods/plant (22.52), No. of grain/pod (2.42), 100-grain weight (9.50 g), grain yield
(16.71 g/ha) and straw yield (28.11 g/ha) over control.

3. It was at parwithPendimethalinl.0Okg/ha(Pre-emergence)+onehandweedingat40DASand
Pendimethalin 1.0 kg/ha (Pre-emergence) + imazethapyr 55 g/ha (Post-emergence) at 25 DAS.
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ABSTRACT

Workplace stress continues to be a significant challenge for
private sector organizations, impacting both employee well-being
and organizational productivity. This study examines the
relationship between workplace stress and employee engagement,
focusing on how stressors influence the emotional and behavioral
commitment of employees. A mixed-methods approach was
employed, incorporating surveys and interviews with employees
from various private sector industries. The quantitative analysis
revealed a strong negative correlation between stress and
engagement, with employees experiencing higher stress levels
exhibiting lower engagement scores. The qualitative data further
highlighted key stressors, including excessive workload, tight
deadlines, and lack of managerial support, all of which
contributed to decreased engagement. The findings suggest that
excessive workplace stress leads to diminished employee
motivation, lower job satisfaction, higher absenteeism, and
increased turnover rates. Based on these results, the study
proposes several strategies to mitigate stress and improve
engagement, including the development of stress management
programs, enhancing managerial support, offering flexible work
arrangements, and promoting work-life balance. These initiatives

are essential for fostering a positive organizational culture,

Volume 02

ISSUE 03, March-2025

Page No. 88




Y
e

I International Educational
Applied Research Journal

E-ISSN No: 2456-6713

Print ISSN No: 3048-6459

International Educational Applied Research Journal
Peer-Reviewed Journal-Equivalent to UGC Approved Journal

A Multi-Disciplinary Research Journal

reducing stress levels, and enhancing employee engagement,
ultimately contributing to improved productivity and
organizational performance. The study emphasizes the
importance of organizational interventions in addressing

workplace stress to create a healthier, more engaged workforce.

Keywords:- Workplace Stress,Employee Engagement, Private

Sector, Stress Management ,Organizational Productivity

1. Introduction

Workplace stress has become a pervasive concern in modern organizations, particularly in the
private sector, where high demands, tight deadlines, and performance pressures are often
prevalent. As businesses strive to meet ever-increasing demands and enhance productivity, the
well-being of employees frequently takes a backseat, leading to higher levels of stress. This, in
turn, can significantly affect employee engagement, which is critical to organizational success.
Employee engagement refers to the emotional and behavioral commitment that employees
demonstrate towards their organization, which directly influences their motivation, job
satisfaction, and overall performance. Research has shown that stress in the workplace is
associated with various negative outcomes, including burnout, decreased job satisfaction,
absenteeism, and turnover. It has been widely recognized that employees who are stressed are less
likely to be engaged in their work, leading to reduced productivity and a higher likelihood of
leaving the organization. However, despite the recognized impact of stress on employee outcomes,
there remains a lack of comprehensive understanding of how stress specifically affects employee

engagement in private sector organizations

This study seeks to address this gap by exploring the relationship between workplace stress and

employee engagement. By employing a mixed-methods approach, including both quantitative
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surveys and qualitative interviews, the research aims to identify key stressors in private sector
organizations and understand their impact on employee engagement. Additionally, the study will
propose strategies for organizations to reduce workplace stress and enhance employee
engagement, fostering a healthier and more productive work environment. The findings of this
research are expected to provide valuable insights for organizations seeking to improve employee
well-being, reduce turnover, and enhance overall productivity by addressing workplace stress in a

proactive and strategic manner.

1.1 Background

The growing concern regarding workplace stress and its implications for organizational outcomes,
particularly employee engagement, has attracted significant attention in recent years. Workplace
stress in private sector organizations is increasingly recognized as a critical factor that influences
employee attitudes and behaviors. As organizations seek to optimize performance and foster a
productive workforce, understanding the interplay between stress and engagement has become
paramount. Employee engagement, characterized by enthusiasm, dedication, and involvement in
one’s work, is positively correlated with organizational success. However, stress undermines this
engagement by causing physical and emotional fatigue, thereby reducing employees’ ability to

contribute fully to their roles.

1.2 Research Objective

This paper aims to investigate how workplace stress influences employee engagement within
private sector organizations. Specifically, it examines the effects of various stressors on employee

attitudes, including motivation, job satisfaction, and overall commitment to the organization.
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1.3 Research Questions
The study is guided by the following research questions:

1. What are the primary sources of workplace stress in private sector organizations?
2. How does workplace stress impact employee engagement in these organizations?
3. What organizational strategies can mitigate the negative effects of workplace stress on

employee engagement?

2. Literature Review

2.1 Conceptualizing Workplace Stress

Workplace stress is defined as the physical and psychological response to work-related demands
that exceed an individual’s ability to cope. Major stressors identified in the literature include role
ambiguity, excessive workload, organizational change, interpersonal conflicts, and lack of control
(Sonnentag, 2018). Chronic exposure to these stressors can lead to burnout, which is characterized
by emotional exhaustion, depersonalization, and reduced professional efficacy (Maslach & Leiter,

2016).

2.2 Employee Engagement: Definitions and Dimensions

Employee engagement refers to the emotional investment an employee has in their work,
characterized by high levels of motivation, enthusiasm, and commitment (Kahn, 1990). Engaged
employees demonstrate discretionary effort, often going beyond their basic job requirements to
contribute to the organization’s goals. Engaged employees are also more likely to exhibit lower

absenteeism and turnover (Harter, Schmidt, & Hayes, 2002).
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2.3 The Relationship Between Stress and Employee Engagement

Numerous studies indicate a negative relationship between workplace stress and employee
engagement. High stress levels are linked to lower levels of job satisfaction, reduced motivation,
and emotional exhaustion (Bakker & Demerouti, 2007). When employees experience chronic
stress, their ability to engage meaningfully with their work is compromised. In contrast, moderate
levels of stress, or eustress, may enhance performance and engagement by providing employees

with challenges that they feel capable of overcoming (Crum, Salovey, & Achor, 2013).
2.4 Theoretical Framework

The study is grounded in the Job Demands-Resources (JD-R) model (Bakker & Demerouti, 2007),
which posits that job demands (e.g., workload, time pressure) deplete employees' energy and
engagement, while job resources (e.g., support, autonomy) promote engagement and help

employees cope with stress.

3. Methodology

3.1 Research Design

This study employs a mixed-methods approach to examine the influence of workplace stress on
employee engagement. A quantitative survey, complemented by qualitative interviews, provides a
comprehensive understanding of the relationship between stress and engagement in the private

sector.

3.2 Sampling and Data Collection
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The research sample includes 300 employees from five private sector organizations across diverse
industries (e.g., finance, technology, retail). Participants are selected using stratified random
sampling to ensure representation across various roles, seniority levels, and demographic

backgrounds. Data is collected through:

e Surveys: A structured questionnaire measuring workplace stress (using the Perceived
Stress Scale, Cohen et al., 1983) and employee engagement (using the Utrecht Work
Engagement Scale, Schaufeli et al., 2006).

e Interviews: Semi-structured interviews with 20 HR managers to gather insights into

organizational stress management practices and their impact on employee engagement.

3.3 Data Analysis

3.3.1 Quantitative Data Analysis

The quantitative data collected through the employee surveys were analyzed using several
statistical methods to understand the relationship between workplace stress and employee

engagement.

e Descriptive Statistics: To summarize the central tendency, spread, and distribution of the
responses related to perceived stress levels and engagement scores.

e Correlation Analysis: To assess the strength and direction of the relationship between
perceived stress and employee engagement.

e Regression Modeling: To examine whether perceived stress serves as a significant
predictor of employee engagement, and the extent to which it accounts for the variability

in engagement scores.
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Table 1: Descriptive Statistics of Perceived Stress and Employee Engagement

Variable Mean [Standard Deviation Min [Max |Range
Perceived Stress (Scale: 1-5) 3.85 10.76 2 5 3
Employee Engagement (Scale: 1-7) [4.21 |1.03 2 |7 5

Table 1 Explanation:

e Perceived Stress: The average score of employees on the perceived stress scale is 3.85,
indicating that overall, stress levels are moderate to high among employees in the sample.
The range from 2 to 5 suggests variability in how employees experience stress.

e Employee Engagement: The average engagement score of 4.21 is moderately low,
reflecting the negative impact of workplace stress on engagement. The range of 2 to 7
indicates that some employees are more engaged than others, but overall, engagement is

lower than optimal.

M Perceived S!ress (Scale: 1-5)

B Employee Engagement (Scalg:
1-7)

i
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3.3.2 Correlation Analysis

A Pearson correlation analysis was conducted to examine the relationship between workplace

stress and employee engagement.

Table 2: Pearson Correlation Coefficient Between Stress and Engagement

Variable Perceived Stress [Employee Engagement
Perceived Stress 1.00 -0.68%*
Employee Engagement -0.68** 1.00

Note: p < 0.01

Table 2 Explanation: The results show a strong negative correlation (r =-0.68, p <0.01) between
perceived stress and employee engagement. This suggests that higher levels of stress are associated
with lower levels of engagement. The negative correlation indicates that as stress increases,
engagement tends to decrease, highlighting the adverse impact of stress on employee motivation

and commitment.

Employee Engagement
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3.3.3 Regression Analysis

A linear regression model was applied to explore the extent to which perceived stress predicts
employee engagement. The dependent variable is employee engagement, while the independent

variable is perceived stress.

Table 3: Regression Analysis Predicting Employee Engagement

Predictor Unstandardized Coefficient|Standardized Coefficient

t-value |p-value
Variable (B) (D)
Intercept 5.23 12.45 <0.01
Perceived Stress [-0.45 -0.68 -7.35 <0.01

R? = 0.45, F(1, 298) = 54.04, p < 0.01

Table 3 Explanation: The regression model reveals that perceived stress is a significant predictor
of employee engagement (f = -0.68, p < 0.01). The model explains approximately 45% of the
variance in engagement scores (R? = 0.45). The negative coefficient for perceived stress indicates
that as stress increases, employee engagement decreases. This reinforces the negative relationship

observed in the correlation analysis.
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3.3.4 Qualitative Data Analysis

In addition to the quantitative data, qualitative data from interviews with HR managers were

analyzed using thematic analysis. The main themes identified include:

1. Work-Life Balance: HR managers emphasized the need for a balanced approach to work
demands and personal time. They reported that employees with greater work-life balance

were generally more engaged and less stressed.
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2. Role Clarity and Support: Clear role definitions and managerial support were cited as

critical factors in reducing stress and promoting engagement.

3. Stress Management Programs: Managers highlighted the effectiveness of employee

wellness programs, stress-relief workshops, and counseling services in mitigating stress

and enhancing engagement.

4. Organizational Culture: A supportive and open organizational culture was mentioned as

a key factor in reducing stress and improving employee morale.

4. Results

4.1 Descriptive Statistics

The survey results suggest that workplace stress levels are notably high among employees, with

an average perceived stress score of 3.85 (on a 5-point scale). Factors such as excessive workload,

tight deadlines, and lack of organizational support were identified as primary stressors. The

engagement scores, averaging 4.21 (on a 7-point scale), were lower among employees who

reported high levels of stress, indicating a significant negative impact of stress on employee

engagement.
Table 4: Survey Results on Stress Factors
Stress Factor Mean [Standard Deviation
Excessive Workload 4.10 10.85
Tight Deadlines 3.98 10.79
Lack of Managerial Support 3.72 |0.92
Poor Work-Life Balance 395 |0.88
Unclear Job Roles 3.60 (1.03
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Table 4 Explanation: The data in Table 4 reflect common stressors in private sector organizations.

The highest stressor is excessive workload (mean = 4.10), followed by tight deadlines (mean =

3.98). The lack of managerial support and poor work-life balance are also significant

contributors to stress, which aligns with the findings from the qualitative interviews.
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4.2 Correlation and Regression Analysis

The results from the correlation and regression analyses confirm the hypothesis that stress

negatively impacts employee engagement. The strong negative correlation (r = -0.68, p < 0.01)

between stress and engagement demonstrates that as perceived stress increases, employee

engagement decreases. The regression model further supports this finding, explaining 45% of the

variance in engagement scores (R? = 0.45). The results underscore the importance of managing

stress to maintain high levels of employee engagement.
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4.3 Themes from Interviews

The thematic analysis of HR manager interviews revealed key strategies for reducing stress and

enhancing engagement:

e Work-Life Balance: Many managers noted that employees who were encouraged to
maintain a healthy work-life balance tended to report higher engagement levels.

e Clear Role Definitions and Support: Employees who had clear expectations and received
adequate managerial support were less stressed and more engaged.

o Effective Stress Management Programs: Organizations that invested in wellness
initiatives, stress management workshops, and counseling services saw improvements in

employee engagement.

5. Discussion

5.1 Interpretation of Results

The results confirm that workplace stress has a significant negative impact on employee
engagement. Employees who report higher levels of stress exhibit lower levels of motivation, job
satisfaction, and organizational commitment, consistent with previous research (Bakker &
Demerouti, 2007). The negative correlation and regression findings suggest that addressing stress
could be an effective way to enhance employee engagement, ultimately leading to improved

organizational performance.

5.2 Practical Implications

Organizations should adopt a multifaceted approach to manage workplace stress and improve

employee engagement. Recommended strategies include:
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e Stress Management Programs: Offering resources such as counseling services, flexible
work hours, and stress-reduction workshops.

e Management Training: Developing leadership skills that foster supportive work
environments, clear communication, and role clarity.

e Job Design: Ensuring that job roles are clearly defined and employees have autonomy over

their work processes.

These strategies can help reduce the negative effects of stress, improve employee morale, and

boost engagement levels, leading to better organizational outcomes.

6. Conclusion

This study provides valuable insights into the significant relationship between workplace stress
and employee engagement in private sector organizations. The research demonstrates that
workplace stress is a critical factor influencing employee engagement, with higher levels of stress
being strongly associated with lower levels of engagement. The negative impact of stress on
employee attitudes and behaviors highlights the importance of addressing stress-related issues

within organizations to enhance productivity, employee satisfaction, and organizational success.

6.1 Summary of Key Findings

The findings from the quantitative and qualitative analyses offer compelling evidence of the

detrimental effects of stress on employee engagement:

e High Levels of Stress: The study revealed that employees in private sector organizations

experience moderate to high levels of workplace stress, with factors such as excessive
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workload, tight deadlines, and lack of managerial support being the primary contributors
to stress.

Negative Correlation with Engagement: Statistical analysis showed a strong negative
correlation (r =-0.68, p < 0.01) between stress and employee engagement, indicating that
as stress increases, employee engagement decreases. Regression analysis further confirmed
that stress is a significant predictor of reduced engagement, explaining approximately 45%
of the variance in engagement scores.

Impact on Employee Motivation and Commitment: Employees experiencing higher
stress levels were found to exhibit lower motivation, job satisfaction, and commitment to
their work, consistent with previous studies on stress and engagement.

Qualitative Insights: The interviews with HR managers highlighted several organizational
strategies that can mitigate the negative effects of stress, such as promoting work-life
balance, providing clear role definitions, offering stress management programs, and
fostering supportive leadership. These strategies were found to be effective in enhancing

employee engagement and reducing stress levels.
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6.2 Practical Implications for Organizations

The results underscore the critical need for private sector organizations to prioritize stress

management as a strategic initiative to improve employee engagement and overall organizational

performance. The following practical recommendations can help organizations reduce stress and

enhance engagement:

e Develop Comprehensive Stress Management Programs: Organizations should

implement stress reduction initiatives, such as wellness programs, counseling services, and
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stress management workshops. These programs can equip employees with tools to cope
with stress and reduce its negative impact on their well-being.

Foster a Supportive Work Environment: Organizations should focus on creating a work
culture that values open communication, empathy, and managerial support. Employees
who feel supported by their managers are more likely to engage with their work and remain
committed to their roles.

Promote Work-Life Balance: Encouraging employees to maintain a healthy balance
between work and personal life can help reduce stress levels. Flexible working hours,
remote work options, and ensuring employees take adequate time off are strategies that can
contribute to improved engagement.

Clarify Job Roles and Expectations: Providing employees with clear role definitions and
expectations can help reduce role ambiguity, which is a significant stressor. When

employees understand their responsibilities and how their work aligns with organizational

Peer-Reviewed Journal-Equivalent to UGC Approved Journal

goals, they are more likely to be engaged and less stressed.

Conclusion:

In conclusion, this study reinforces the critical role that workplace stress plays in shaping employee

engagement within private sector organizations. The evidence presented indicates that reducing

stress through targeted organizational strategies is not only important for improving employee

well-being but also essential for fostering a highly engaged, productive workforce. By addressing

the root causes of stress, organizations can enhance employee satisfaction, reduce turnover, and

ultimately improve organizational performance. Future research should continue to explore the

complex dynamics between stress, engagement, and organizational outcomes, paving the way for

the development of more effective stress management interventions in the workplace.
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